[ Main Points of Regulatory Reform ] First Report by the Council for Promotion of Regulatory Reform
~Opening the Door to Tomorrow~

|| Reducing administrative costs - Agriculture RWER :,‘ IL | ﬁma\

Regulatory reforms concerning production and

Three Principles for Administrative Burden Reduction distribution of milk and dairy products [Measured] Establishment of employment rules for job-based regular
@ Pursuit of Thoroughness in Computerization of * Abolishment of law for the subsidies granted only to the employee [ Start of review in FY 2017]
Administrative Procedure dairy farmers who ship milk to the designated milk producer
20 onl groups over 50 years after enact . Enable workers to choose various work styles without anxiety.
nce Lnly » Grant subsidies to all producers of manufacturing use milk.
) (3 Uniform Documentary Forms Make a new business environment for dairy farmers Job- based regular employee
2 We will also promote simplification of administrative procedures in which they can choice shipping destination freely. . job duties

One or more condition is

» work place =
./A ' - working hour limited.

in local administrative organizations

* Each ministry and agency will formulate a plan to achieve reduction
goals by the end of June 2017.

* The Subcommittee for Administrative Burden Reduction will "' : - : . .. .
follow up plans. B |Agr icultural cooperative | |Mi Ik manufacturer | Advancing giving legal annual paid leave
Reduce the total of administrative costs [Revision of Relevant Guidelines:Review and Conclusion in FY 2017 ]
. L 0 * Study for the realization of a mechanism such as annual paid
in the prioritized areas by 20_/‘_’: ______________________________ R : -* leave given a certain number of days from the first day of entering
Administrative Costs o ‘ —= P company. (legal annual paid leave is not given for half a year after
t 20% [ Subsidy3% ] E; ﬂ entering company)
: Faiq o >
(MAFF) Home manufacturing sales | i‘ M -k app/icat/;:fo v
XGrant all farmers regardless of shipping destination. . v : . 7
Regulatory reforms of Forestry and Fisheries for promoting
their growth s
* Primary industries with high growth potential same as agriculture . ¢ v
2017 2020 * Considering necessary regulatory reforms from the perspective of turning » Meet the diverse needs of employees.
\into growth industry and resource management. L J

Medical care. Long-Term care. Chil r - Investment/etc. h “cher important issuesl

o — ; o : Review on regulations concerning hotel business
Clarification of nationwide rules on flexible combination| | Remote education on IT era [Discussion and conclusion after the establishment of the revision bill

of services within the long-term care insurance and [Start of review in FY 2017-Conclusion and Measure in first half of FY 20181 _\ieacure in accordance with enforcement ]
Improve the quality of education,

outside [Review and conclusion in FY 2017-Measure in first half of FY 2018 Ensure equal opportunities for education across regions « Review regulations on the standard of structural equipment in
Set up a plan that meets family needs easily. Reduce burd teach : general on a zero basis.
Examples of flexible combinations educe burden on teachers. = - Abolish regulations on minimum number of rooms
- Review front regulation using ICT etc
Examples of insurance service Examples of non-insurance service v
— — —— - Creation of an environment for vitalizing emerging transportatlon service
Living a55|st?n-ce and physical aid for x Reh.abllltatlon -. Watching (Measures . : « Reform Taxi system using ICT. [Measure by FY2018] etc
the care recipient against wandering) * Develop measures for promoting remote education. . . .
Shopping * Following medical * Resolve the current problem that some subjects are lectured by ) Intr.odu.ct|on of taxi meter using software ) W
Picking up for nursing home care X | examination * Provision of Dinner (Box teachers who are not qualified for such subjects. _Beahzatlon O.f @ pre—determmed taxi fare using a 3 ,
lunch etc) « Solving copyright issues. dispatch application etc. ¢ — (T
Hearing test of hearing aid * Dental RQ&"OQ&tIOh of public freque_ncy f(_)r private sector » Flexible response to user needs * Inbound support
Services available to the facility X | examination * Holding a dementia [Review and conclusion in FY 2017]
cafe Develop measures for meeting the needs of frequency for Use of private sector for Labor Standards Inspection[ Start in FY 2018)
L Care Recipient Family the Society5.0 and Olympic and Paralympic GaTES A T * Outsource the tasks of inspection and guidance for workplaces
e * Improvement of * Raising the limit of Home Fire loT groRorie File not submitting an overtime work agreement.

Support for independence

= satisfaction Care Police Defense -
‘ e . i etc quh-hnq The Labor Standards Private Sector overtime

Inspection Office .
f‘ e 5 ..-l n %l Reallocation sunsuma ("_. }  service- Fg
= ‘ B [ z =
ServiceProvider Caregiver ﬂ.ﬂ o outsourcing 3 £\ emun 5
& X ‘ + Improvement of quality and * Improvement of Toward rational reallocation Au+oma+|c Ru""' ng T | Anansnn ‘«
productivity ctc treatment,Workstyle reform et * Expansion of information disclosure * Improvement of investigation “EE"
/] \__method of usage situation*Setting of target ) Promotion of working way reform by strengthening executlon of labor law
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