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Emily Doe
Analytics & Strategy at BestMark

Singapore
Internet - 500+ 88

Experience

Vice President JAnalytics [ Strategy
Besimark BestMark (Market Research)

2011 - Aug 2013 « 2 yrs

Greater Minneapolis-St. Paul Area

LinkedIn(CHIFANLPER EEE AMADIGHE

AFIIIEHE(E
J071-)VIEEk

BestMark is a leading customer experience measurement and market research company
serving some of the world's largest and most respected customer-focused brands across
more than fifteen industries.

« Involved in setting and directing overallfompany strategyflduring a period of significant

growth
+» Developed proposals and presentations to secure 30+ new clients, including 12 Fortpne 500

® Implicit Skills: BASEAIEZEALT. ME. BiE. ZE. &1
REDOTOI4—IVIEENS. EFEEOEVAFI/IZHmT

« Led multiple change initiatives to enable significant operational scale, including a
performance-based compensation system, supported by new metrics and reporting systems
« Initiated an expansion into Canada; secured major clients and developed bilingual
technology capabilities

e Explicit Skills: X>/\-QHB2BB T AULZFI
Inferred Skills: 074 —JUCEEEHDAFILH S F B %55 AU CREE

« Managed the customer experience research programs for 2 of the company’s 4 largg¢st
clients

Licenses & Certifications

Product Management: Building a Product Roadmap
m LinkedIn
Issued May 2019 - No Expiration Date

See credential

Skills & Endorsements

@ iQuery - 2 @ R:1
@ Oracle - 1 @ Ruby on Rails - 1
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AFNDA ()

112H)KH7TY

Advertising and Marketing

Al and Data Science

Business Analysis and Consulting
Communication

Customer Centricity

Design Thinking and Creativity
Digital Transformation

IT Infrastructure and Networking
Leadership

Project/Program Management

Sales

259245 H73Y

|Data Science
Development Tools

Data Storage Technologies
Technical Support
Analytical Skills

Digital Marketing

Web Development
Engineering

Artificial Intelligence (AI)

Computer Networking

41,000A&F)

Data Analysis

SQL

Statistics

Data Analytics
Microsoft Power BI
Tableau

Data Science

Machine Learning

Artificial Intelligence (AI)

Data Structures

Deep Learning

Pandas (Software)

Natural Language Processing (NLP)
Computer Vision

SZ : https://www.linkedin.com/blog/engineering/data/building-maintaining-the-skills-taxonomy-that-powers-linkedins-skills-graph
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Emily Doe
Analytics & Strategy at BestMark

Singapore
Internet - 500+ 88

Experience

BESTMARK

Vice President Strategy
BestMark (Market Research)

2011~ Aug 2013 « 2 yrs

Greater Minneapolis-St. Paul Area

BestMark is a leading customer experience measurement and market research company
serving some of the world's largest and most respected customer-focused brands across
more than fifteen industries.

« Involved in setting and directing overallfompany strategyflduring a period of significant

growth

«» Developed proposals and presentations to secure 30+ new clients, including 12 Fortune 500
« Led multiple change initiatives to enable significant operational scale, including a
performance-based compensation system, supported by new metrics and reporting systems
« Initiated an expansion into Canada; secured major clients and developed bilingual
technology capabilities

« Managed the customer experience research programs for 2 of the company’s 4 largest
clients

Licenses & Certifications

Product Management: Building a Product Roadmap
LinkedIn
Issued May 2019 - No Expiration Date

See credential

Skills & Endorsements

@ jQuery - 2 @ R-1
@ Oracle -1 @ Ruby on Rails - 1
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Enterprise Account Director,
Linkedin Marketing Solutions
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LinkedIn Hiring
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Jd
Good morning, Allison

Q, Write something to start a search

Create a project for a Product Designer in the west coast Find a Finance Director in Seattle

Python developers that are open to work Tell me some recruiting tips & More

Feedback @ Reminders @

Projects with high engagement (7) viewall  Continue recent searches Viewall

Software Engineer Manager Q Search 2:30pm

+Job title:("User Experience Researcher"),
Freshing (New York, NY) - Rose Reynolds - Created 5d ago - - = .

+Job title time scope:Current or past, +Locat...
Job post: Senior Software Engineer (closed)

37 Active candidates 14 InMails sent 6 InMails accepted 2 Applicants Search 2/22/2024
Senior UX Researcher:
i i i ) i +Job title:("User Experience Researcher"), +
Review 12 open to work candidates Review 15 missed candidates
Candidates that are actively job seeking Saved candidates without messages

User's saved search na...  2/1/2024

+Job title:("User Experience Researcher"),
+Job title time scope:Current or past, +Locat..

Data Analyst

Freshing (New York, NY) - Rose Reynolds - Created 5d ago
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