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Head of Resilient and Sustainable Systems for Health and Pandemic
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Global Fund Announces Shunsuke Mabuchi as New Head of Resilient
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Bloomberg School of:-:-

and

The Global Fund is pleased to announce that Shunsuke Mabuchi is joining the
Global Fund as the new Head of Resilient and Sustainable Systems for Health---
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Johns Hopkins Bloomberg School of Public Health ?,_u:izii
A Doctor in Public Health (DrPH). Health system and financing

Joh@as Hopkins Bloomberg School of Public Health

N Master. Public Health (Health systems in African countries)
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Top @5 Sommer Scholar receiving full tuition and living expense funding

Management characteristics of successful public health programs:
“Avahan” HIV prevention program in India

This paper analyzes Avahan, an HIV prevention program in India, that
achieved very rapid scale-up. The paper aims to (i) define the distinctive:--
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