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Women'’s representation varies across regions

Gender ratio among

active authors is higher

now than in the past.
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1 Unconscious Bias

2 WLB)

3 Underrepresentation

Imposter syndrome
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75 1 I believe the changing mindset
Dr. Seiichi is the key to achieve gender

Matsuo parity, and increasing the
representation of women in

President, leadership positions is a vital

Nagoya University policy to make awareness for the

significance of gender equality.

As a HeForShe Champion, I am a

change agent to keep advancing

this crucial issue to achieve

20% by 2020. 10
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