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Education and skills female value
STEMS, attainment % n/a n/a

Agri., Forestry, Fisheries & Veterinary, attainment % n/a

Arts & Humanities, attainment % n/a
Business, Admin. & Law, attainment % n/a
Education, attainment % n/a
Engineering, Manuf. & Construction, attainment %

Health & Welfare, attainment % n/a
Information & Comm. Technologies, attainment %

Natural Sci., Mathematics & Statistics, attainment %

Services, attainment %

Social Sci., Journalism & Information, attainment %
Vocational training, attainment %

PhD graduates, attainment %
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Table 3.1: Share of female tertiary graduates by field, 2018 (%)
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UNESCO: To be smart, the digital revolution must be inclusive
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Northeastern University

. Best Practices Grants + Technical Advisors About Us Partners
Center for Inclusive Computing - _

i.Makeiteasyto  Asstudents explore different areas of study, ensure your courses are engaging and your website is accessible
discover and informative. Provide a computing course that sati a | tion requi L ge student
computing groups and advisors to help attract students to the major.

2.Redesign the Design introductory computer science courses that do not g
intro sequence barriers to success, such as non-culturally rel curricul ible g courses, or
unnecessary pre-requisite requirements.

3.Change the Create a supportive, inclusive atmosphere. Work with the department to ensure faculty-student interactions

culture are positive and encouraging. Identify faculty who are best positioned to teach introductory courses in a way
that demonstrates the breadth of the field and creative ways computing can benefit society. Consider
expanding and improving diversity, inclusion, and implicit bias training for faculty, TAs, and advisors.

4. Collaborate Seek out diversity and inclusion experts on campus. Learn what other departments have done or are planning
across campus to do. Consider c ingi isciplinary opportunities such as joint/combined majors or double /dual major
programs, which can broaden appeal and participation.

5. Collect and Track student persistence and retention data. Look at race, gender, and other key factors of identity. Using an

analyze data intersectional approach is critical to pr ing diversity, inclusion, and ch for . Knowing precisely
where students are gained or lost in computing programs allows schools to design highly tailored
interventions to make real, systemic change.

Learn more about our Diagnostic Grants and how to apply here,

https://cic.khoury.northeastern.edu/best-practices/#leveraging
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