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- $200,000

*Typically Full Professor (PhD required)
® *Pre, Post, ContractZ [ (X £ BRI R EX
/ *Demonstrated capacity to grow institutional research base

@ *Master’ s Degree typically required; Ph.D. preferred, at least 10 years of
research administration experience

@ -Capacity to interpret new regulations and formulate institutional policies
- Demonstrated capacity to represent institution on the national level

- $150,000

@ @ *An advanced degree preferred

*A combination of education or experience equal to or exceeding 10 years

*Excellent customer service and negotiation skills
*Thorough knowledge of policies and procedures

-$110,000
@

@ *An advanced degree preferred
*At least 5 years of research administration experience

/ *Excellent negotiation skills

Capacity to manage and supervise a working team

@ :$90 000

®

® _—

*Bachelor’ s degree preferred
*Demonstrates efficiency in administration of complex contract
=Familiarity with federal and non—federal regulations

= Capacity to work autonomously but within a team environment
-$80,000

*Bachelor’ s degree preferred
@ At least 3 years research administration experience

__ 1 -Demonstrated capacity to negotiate awards in a timely manner

220519

=Familiarity with handling industrial negotiations
-$60,000

Kathleen Larmett “The Role of Research Administrators in USMnT\%ESéhgsSh{ﬁﬁggﬁSH 208 TOKYO) %3 LICEHFRIZIHTIRE
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* Normally Full Professor (PhD, academic track record)
= Almost exclusively an academic role
* Fewer than a handful in the UK who have come up through

@ the professional services RMA route
» £100k-&200k or maybe more

@ = PhD preferred, 10years RMA experience

@ = Usually the most senior professional services role
= Sometimes this level does not exist
= £80k-&150k

@ @ *PhD preferred, 10years RMA experience

/ - £50k-£90k

@ @

= Masters, doctorate preferred, 5+ years RMA
= Sometimes this level does not exist

Ex )7 55—

P
= £40k-&70k
@ = Masters preferred, 5+ years RMA
* Head of area (e.g., pre—award, post award, governance, ***)
@ __—— | - Sometimes combined with 4
= £30k—-&60k

ARMATTE K TRAAAPIRED!) —4 —T#H 5 Dr. Simon Kerridge M5D

= Bachelor expected
@ = Operational staff, 0+ year RMA
= This can be a wide range

- Some will have a “senior” officer role
- £25-840k

= Solely a supporting role

@ * Bachelor preferred

* £18k-&25k

» Often a stepping stone to an RMA “proper” role

220519 iR E L L ICEB QO EETER. BA I —ShTWSbIF T4, M Takahashi 2022
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ZA—XEZ) 7 TCIXEE{KT. Higher Education Worker (HEW) [ZDULVNT,
LUTND7DOMNIEE TIERED L ANJLEETE (level 1008 ELL) BEINTLVS,

https://www.newcastle.edu.au/_data/assets/pdf file/0011/89795/general-staff-secondary—descriptors.pdf
https://www.monash.edu/_data/assets/word doc/0007/690442/descriptors.doc &

* Training level

* Task level @ @ - HEW level 9/10

* Organisational knowledge and impact - AUS $119K-128K
* Levels of supervision

* Judgement, independence and problem solving @ @ - HEW level 8/9
* Occupational equivalent - AUS $102K-
* Typical activities 126K

@ X2V (URAZEL)) DR ANITEIBELLANIILEFIEEL THEINS, ® Ol HEW level 7
ENTIEBENFOEIELLARIIZE>TWAEHIFLT. BET S, - AUS $91K-100K
FEESN-FE R FHEBBICEIEEZTHENCET HDERFR) @

O T+ aKRFEDZE . URAIX level 5 LI EESHh . BiREE

BERINDLALESEOBRITERDES 2R E D, @ | - HEW tevel 6
= AUS $82K-89K
(SRR ®

RRRZM) S —F - FREZAMN—3—ZB - HERT VAT LDOE R

(REVBEOIERL) IRRREE, FH26%5R O Hewewets
https://www.mext.go.jp/a_menu/jinzai/ura/detail /1349663.htm 81K
EFVaARFHR—LR—D

https://www.monash.edu/enterprise—agreements/staff-salary— GE)ZORIZREYIELTOURADKBEERLI-LDTH

Y. COLEICHRELOEREVCRZRENMIET
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INORMS Congresses (20064 &Y R Th‘E

(2020F K& (F. FHEIOFTVAMIIRAZBED =8, 2021 F(TIEHAL T E—HTHIHE)

“Promoting Diversity in Research and
Brisbane (%) ARMS #9450% 23 Research Management Collaborations:
More Trans—National, More Trans-—

ZAUEICH  Liverpool (%) ARMA #5004 30 Disciplinary. More Trans—Sectoral”

Cape Town
2010.4 SARUMA + ACU #9410 40
@77 ) 0%
ARPE  CoPennagen DARMA %4504 39
(Fv~<—7)
Washington DC ~ CAURA + NCURA +
2014.4 &) — #4404 38
AN Melbourne (%) ARMS #8504 * 39
KN Edinburgh (Z&) ARMA #1,100% * 55
VAR B (BHA) RAZES #5004 49

220519 * DL EZENERKL L E R M.Takahashi 2022 40
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<INORMS2020 Bf{E#IZ=>

20214 :5 24 H~27 H #OFEXIFEEHLTIILAUSIURIE
INORMSETRIKE(ZHT=-55E . TP 7 THOH TR, HR0NEF-E XY, 500 NS (7P 73E)
HIFFER2, BE Y3026, RAI—FHKRE61.

AHBEER FER)LEXEER

INORMS : International Network of Research Management Societies

2001 5 5%3L,

HAZSHOMAXIECEE - EEHICELIEMBAADERIY—7 L,

NNER B 47 (XA (20214E9 BIRTE. ARMA, ARMS, EARMA, NCURA, SRA International?s&21 A,
BAMNGIIRAGEER 201641250,

M.Takahashi 2022
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National Council of University Research Administrators (NCURA) (K [E])

Individuals with professional interests in the administration of sponsored programs (research, education and

training) primarily at colleges and universities M H{&
 Society of Research Administrators International (SRA International) (K[E) \
Premier global research management society providing *-* to professionals --- X[
+ Association of Research Managers and Administrators (ARMA) (Z[F) RAR7T—k

Professional association for research management
Represents research leaders, managers and administrators

European Association of Research Managers and Administrators (EARMA) (EX i)

Community of research managers and administrators

Australasian Research Management Society (ARMS) (SN %)
Research management professionals M F{&

H—F - FRIZAL—LaViES (HAKR) (Fundamental DE4SHR)

REZECHREEICEOTHRNREICERL ., 2R U2 OREIE I
A/N=2aVI2HE5THEA HHEZE LEAZEANLREHRSNTNSD)
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