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Transferable Skill (ZREIDZEH)

® “Transferable skills are skills learned in one context (for example research) that are
useful in another (for example future employment whether that is in research, business
etc)

(European Science Foundation, Research Careers in Europe Landscape and Horizons 2009)

® (F1JX(EZN%ZHE E(CReseacher Development Framework {ER (Vitae 2011)
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