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e “Encourage departments to (a) recruit faculty likely to have an impact beyond the hiring unit, and (b) include faculty from more than one
discipline or college on faculty search committees. (3 —JL KFERRETEIXELY)

o EERTO— BB [FIRMEES(CRAN S BB DM DIEHFZBEIERED(CT B ]

e “Revise tenure, promotion, and annual-review processes to recognize multi-disciplinary and team work. Value teamwork and independent
activity in all tenure, promotion, and annual review processes. (7 FH RA&MM L KFEMKETEXE LY ) ~

« HBE1— RC [Provost OfficeDZF Rl E iR =B DtkrE 8L T D |

e “Promote grassroots development of new interdisciplinary initiatives by improving the capacity of colleges and the provost’s office to
identify, set priorities among, and nurture interdisciplinary efforts emerging from the faculty. (32— JL KFEKTEXELY) ”

« BEIEKPI : FRREE(CHEDDIHEDEEE

BiE : HRO MY TS OCADDHZIEMESD
o ERERT— RA [ KFEDEAHERD TLIHEIBZEFEIT D

« “ldentify and support departments that become or already are world leaders in their disciplines or fields. (3 —%JL KFERRRETEIXE
£Y)”

o HEZ— FB [RFZDOERZEKR I NSHRIEIOERN(CIREZT D |

e “Selectively invest in departments that demonstrate the greatest capacity to build on current strengths and achieve new intellectual
heights in research and graduate education and disinvest in those with the lowest capacity. (3 —RJL KRFEIRETEXE L) 7

o HEETI— RC [F—45—5w MRDMEEK(ICEI LU TIE. KRELDIHEBERDIESZIED |

e “Differentiate ASU from the competition through the procurement of large projects (> $10 million) in several key target areas; health and

biosciences, urban sustainability, flexible electronic systems, light-inspired energy, personalized learning, security and defense, and
complex adaptive systems. (7 1) VML KEEIRETEIXELY) 7
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