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Notwithstanding any provisions of § 8, working time may
be extended beyond the time ad—missible under § § 3-5
The timing of the annual leave must be agreed between the employer and the worker, taking at times of greater demand by five hours of overtime in
Z—X K1) |Those working overtime are entitled to 1. an overtime premium of |into account the needs of the employer and the opportunities for rest available to the worker. [any single week and in addition by no more than sixty
7 50%. The leave period can be split into parts, provided each is of at least six working days in hours of overtime within any single calendar year.
duration. However, no more than ten hours of overtime are
admissible within any single week. Daily working time may
not exceed ten hours. (LLTFE&)
Overtime work shall be remunerated with an increase agreed upon
by the employee and the employer, but not less than: 1. 50 per cent The hours of work that a worker may perform, including
~NJLF— |for work on working days; 2. 75 per cent for work on weekends; 3. overtime, is limited to 12 hours per day and 50 hours per
100 per cent for work on official holidays; 4. 50 per cent for work week.
with an accumulated calculation of the working time.
A schedule of leave taking is established by the employer in agreement with the trade unions.
As a rule, it allows the worker to take her/his annual leave en bloc and by the end of the
. . . . . calendar year. If the leave is divided, there must be at least one bloc of 2 consecutive weeks.
A worker who performs overtime working hours is entitled to his . . A . . A .
Fxa ) . ) This is determined by the employer in agreement with the trade union organization. The The length of a shift may not exceed 12 hours.
wage plus premium of at least 25% of his average earnings. . . . . . .
employer shall inform to the employee in writing, with at least 14 days in advance, of the time
(period) determined for such employee’s leave taking unless the employer and the employee
agree on a shorter period of advance information.
At least 15 days of leave (“the main holiday period”) must be given as a consecutive period.
The other days are to be given as consecutive periods of at least 5 days. If they total less than
5 days, they are to be given as a consecutive period. Where it is desirable for operational
reasons, the other days of the holiday can be given as individual days. The employer fixes the
Fg— time at which the holiday can be taken, after consultation with the employee. The employer [The average working hours shall not exceed 48 per week
Y (No statutory provisions.) must, with due consideration to the operation of the enterprise, meet the employees’ wishes as |(including overtime) calculated over a reference period of
regards the timing of the holiday, including the wish to take the main holiday during the school |4 months.
holiday of his or her child. The employer can change previously arranged holidays, if required
by important, unforeseeable operational considerations. The employee is entitled to
compensation for any financial loss suffered as a result of the postponement. Holidays which
have already started cannot be changed.
(1) The time of annual holiday is set by the employer, taking into account the requests of
employees which can be reasonably combined with the interests of the employer’ s enterprise.
(2) An employer draws up a holiday schedule for each calendar year and communicates it to Employees shall not be required to work overtime for
the employee within the first quarter of the calendar year. The annual holiday and unused more than 4 hours per day; and 48 hour maximum per
holiday shall be indicated in the holiday schedule. If other holidays prescribed by law have been |week (including overtime) in average over 4 months. No
. . . indicated in the holiday schedule, they shall be granted according to the schedule. (3) An shift can extend beyond 12 hours. A 200 hour limit per
— |In case the parties agree that overtime working hours are to be . . o ) . . .
IRk= e . . employee shall notify the employer of the use of holiday not indicated in the holiday schedule |year can be applied with the consent of the employee,
7 paid in money, these hours shall be compensated with an increase 14 calendar days in advance in a format which can be reproduced in writing. (4) A holiday provided it does not result in exhaustion or harms the

of 50% over the regular rate of payment.

schedule may be amended by agreement between an employer and employee. (5) An employer
has the right to interrupt or postpone a holiday due to an unforeseen substantial work
organisation—related emergency, in particular for prevention of damage. (6) An employee has
the right to interrupt, postpone or terminate prematurely a holiday due to significant reasons
arising from the person of the employee, in particular due to temporary incapacity for work,
pregnancy and maternity leave ot pArticipation in a strike.

worker’'s health and the employee has the right to refuse
additional overtime work. Separate records must be kept
on this overtime work and the labour inspectorate can
restrict or prohibit it.
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An employee is granted annual holiday at a time determined by the employer, unless the
employer and the employee agree on arranging the holiday in other manner. A total of 24 days
4S5 The wage payable for the first two hours of overtime above the of leave must be taken in the summer holiday season (2 May to 30 September). The remainder |The maximum amount of overtime during a four-month
S daily regular working hours shall be the regular wage plus 50 per (“Winter holiday”) must be taken by the start of the following holiday season. Summer and period is 138 hours, though 250 hours must not be
cent, and for additional hours the regular wage plus 100 per cent. |winter holidays must be granted as uninterrupted periods unless, for work continuity reasons, it |exceeded in a calendar year.
is essential to divide the portion of the summer holiday exceeding 12 days into one or more
parts.
Increase of not less than 10%, as determined by a collective or To be decided by collective agreement; date of leave should be between 1 May and 31 220 hours per year (in the absence of a collective
9592 enterprise agreement. Where there is no collective agreement, October. Annual leave of less than 12 days must be taken in one period. Maximum consecutive |agreement stipulating otherwise) Daily maximum limit
7 increases of 25% (first 8 overtime hours) and 50% (subsequent annual leave is 24 days in one period. If a period is fixed for the time of leave it can only be (including overtime) of 10 hours Weekly maximum limit
hours) apply. changed up to one month prior to the beginning except for special circumstances. (including overtime) of 48 hours.
A 10 hour limit is permitted, provided an 8 hour average is
maintained over a 6 month or 24 week period. Collective
SEEFRRBER % § 7 time , transferability and withholding of leave agreements can: (1) specify a different reference period;
(1) The timing of the leave, the leave the employee wishes to be considered,unless that urgent |(2) permit working hours to exceed 10 hours per day,
consideration of their operational interests or wishes of others Workers who earn a social provided that working time comprises a considerable
point of priority to the contrary. The holiday is grant if the employee or the following a measure |amount of on—call or standby duty. It is possible to
KAy No relevant provisions identified. of medical coverage Rehabilitation required. exceed these limits in emergencies and extraordinary
('2) The leave shall be contiguous, unless that urgent operational or in person the employee circumstances where no other response is possible,
lying reasons require a division of the holiday. Leave may from these Reasons will not be particularly when there is a risk of the deterioration of raw
granted contiguously , and the employee is entitled to leave of more than twelve working days , |materials or food or to profits, as well as for work that
as a part of the holiday must include at least twelve consecutive days. cannot be postponed, provided that 48 hours per week in
average over a period of 6 months or 24 weeks are not
exceeded.
Overtime work from the 41st to the 45th or from the 41st to the
48th hour (depending on whether the company operates on a five—
or a six—day week) is compensated at the current hourly wage,
N increased by 25%. The working hours beyond the 45th or 48th
T (six—day week) are paid at a rate increased by 50% of the hourly 4 hours per day.
wage until 120 hours have been worked in a year, and at a rate
increased by 75% of the hourly wage for hours worked beyond 120
hours.
The annual leave period shall be scheduled by the employer taking into account the employee”
s preferences. Un!ess otherwise agreed, at least 14 d.ays of ‘Fhe vacation perl.od shall be Based on an agreement between the parties, the daily
enjoyed consecutively. 7 out of the 20 days of vacation period shall be provided at the . L L .
] . . . working time in full-time jobs may be increased to not
moment choosed by the employee. This period may be splitted in no more than 2 parts. The . o
. . . . . more than twelve hours daily for employees: a) working in
RS Employees shall be entitled to a 50 per cent wage supplement for |employee shall notify the employer of such request with at least fifteen days in advance. . .
INIT . . . . . stand-by jobs; b) who are relatives of the employer or the
I the performance of overtime work on working days, and entitled to |Employees shall get notice of the schedule of the annual leave period at least 15 days before . ) . )
) owner (extended daily working time). The regular daily

a 100 per cent wage supplement if carried out on rest days.

the first day of vacation. Vacation time shall be enjoyed in the year in which it is due. If due
to economic reasons of particular importance or any direct and consequential reason arising in
connection with the employer’s operations, requires the modification or interruption of the
employee”s vacation, the employer shall reimburse the employee for any damages and/or
expenses incurred.

working time may be reduced in full-time jobs pursuant to
the relevant employment regulations or by agreement of
the parties.
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Overtime is paid at an hourly rate equalling 1.0385% of the monthly
wages for regular day work.

A continuous annual leave of 14 days shall be granted during the summer holiday season period
(2 May to 15 September). By mutual agreement, parties may make an exception to this rule on
the division of the holiday period. However, holidays shall always be taken before the end of the
holiday allowance year. An employer shall, in consultation with his employees, decide when
holidays are to be granted. He shall comply with the wishes of his employees, to the extent
possible, as to when holidays are granted, taking into account the operations of his company.
After the employer has ascertained the wishes of his employee, he shall, as soon as possible
and at the latest one month before the beginning of the holidays, announce when they are to
begin, unless special circumstances make this impossible.

Specific limits on overtime work are not provided.
However the legislation states that the maximum working
hours per week, including overtime, may not exceed 48
hours. In addition, as provided in the Icelandic Labour
Law, it is unlawful for employers to schedule longer than
13 working hours on the same day. Therefore, taking into
account the regular weekly and daily working limit (40
hours per week and 8 hours per day), the maximum
number of overtime hours that a worker may perform is 8
hours per week or 5 hours on the same day.

TANLS
vk

Relevant provisions on overtime rates have been not identified. It
seems that they shall be determined by collective agreements.

Employees working 8 months or more are entitled to an unbroken period of 2 weeks leave,
unless otherwise regulated in a regulation order, registered employment agreement, collective
agreement or any agreement between workers and employers. The employer may determine
the times at which annual leave is granted to an employee, taking into account, after
consultation with the employee or trade union,: (1) the need for the employee to reconcile
work and family responsibilities; (2) the opportunities for rest and recreation available to the
employee.

There is no general weekly hours limit. The maximum
average weekly working hours (including overtime) cannot
exceed 48 hours.

1327

The worker must be paid for the overtime work performed 10 per
cent of the regular salary paid for normal work.

Every worker is entitled to a period of annual paid leave, which shall be continuous, if possible,
when the employer establishes it, taking into consideration the needs of the company and the
interests of the worker.

250 hours per year Maximum weekly hours (including
overtime) established by collective agreements shall not
exceed an average of 48 hours, calculated over a
reference period not exceeding 4 months.

oty
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Where overtime work is compensated financially, the worker shall
be provided with a 40% increase over hourly wage for each extra
hour worked.

Annual leave must be approved at least one month in advance upon request from the
employee. The employee may, in principle, plan his leave as he wishes. Nevertheless, the
employer may object: — due to operational requirements, or; — due to the justified wishes of
other employees (e.g.: in certain businesses, priority is given to employees with children).
However, the employer cannot impose individual leave dates without the employee’s approval
nor force him to take unpaid leave. If the holiday leave is split up, it must include at least one
period of 12 consecutive working days (except in the event of an agreement between the
employer and employee). The employer must in principle grant leave and the employee must
take it in full during the year in question. However, annual leave may be deferred: — until 31
December of the following year, on the employee’s request, if it consists of leave accumulated
during the first year of work for the employer that could not be taken in full; — until 31 March of
the following year; if the employee was not able to take his leave due to operational reasons or
the justified wishes of other employees; or if the employee still has days of annual leave when
going on maternity leave, adoption leave or parental leave. — until after the date of the return
to work if the employee has not been able to take annual leave due to sick leave (illness, sick
leave due to an accident at work or occupational illness).

The general daily limit is 8 hours but daily work may be
extended up to 10 hours, including overtime work.

No statutory provisions on overtime pay.

Where the dates of the annual leave are not included in a written agreement, collective
agreement, administrative body, or by law, the determination is made by the employer after
consulting the worker. This determination must be made in sufficient time for the worker to be
able to prepare for his or her leave, unless prevented by important reasons. The employer
must take as much care as possible to ensure that the worker is able to take the consecutive
period of leave in the period between 30 April and 1 October. The leave must be granted in
periods of at least two weeks duration or one week if required by the business or preferred by
the worker.

Workers shall not perform more than 12 hours of work per
shift.
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Overtime work must not exceed; (1) 10 hours per week;
(2) 25 hours per 4 consecutive weeks; or (3) 200 hours
For overtime work a supplement shall be paid in addition to the pay |The employee must discuss the fixing of holiday dates and setting up of holiday lists with each |per year The weekly working limit is set in 48 hours
JIL received by the employee for corresponding work during normal employee or representative. An employee may take 18 days of annual leave during the period |(including overtime hours) on average over a 8 week
JI— working hours. The overtime supplement shall be at least 40 per from 1 June to 30 September. Remaining annual leave of 7 days may be taken together within |period. When employees work more than 2 hours of
cent. the year. overtime work, they must first be given a rest break of 30
minutes. The break is regarded as part of the working
hours.
Compensatory time off equal to 25 per cent of the hours of . . The following limits apply where the c?vertlme is performed
. . . ) The employer and the worker may agree on the period of the annual leave. In a small or medium|in response to a temporary increase in workload: 2 hours
° + |overtime done on normal working days, public holidays and . . . . .
RILEA e enterprise, the employee can only schedule his period of holidays between 1 May and 31 per day and: 175 hours per year (small enterprises) 150
additional weekly rest days. One full compensatory rest day must . . . . .
L . October. The period of the annual leave can also be splitted but the employer has to take at hours per year (medium and large enterprises) Time—off
be granted for overtime performed on a weekly rest day. The rest . . .
s . h least 10 consecutive days. equal to normal daily hours (weekly rest days and public
period is to be granted in the next three working days. .
holidays)
A worker must be notified under signature about the time of commencement of the leave not
Dy 50% increase (first 2 hours) 100% increase (subsequent hours) later than two wsaeks before the c.or.nmer?cement thereof. By ?greement between a worker and 4 hours over a 2 day period and 120 hours per year.
employer, the paid leave may be divided into parts, one of which must not be less than 14
calendar days.
The employer shall schedule the annual leave upon negotiation with the employee in
accordance with the paid holiday time—table determined with the prior consent of employees”
representatives, in such a way that the employee may normally take his leave as a whole and . . . . .
e o The employee” s average weekly working time, including
by the end of the calendar year. When determining the annual leave, it is necessary to take . .
. , e o overtime, may not exceed 48 hours in total. Therefore, the
into account the employer” s tasks and the justified interests of the employee. Where the L b . .
. o . . limit of overtime work is set in 8 hours per week on
annual leave is split in several parts, one part at least shall have a minimum duration of two . .
. . . average over a four consecutive month period (extendable
weeks, unless the employee and employer agree otherwise. The employer is obliged to .
. . . to 12 months) and 150 hours per year. (Overtime work
. announce the schedule of the annual leave 14 days prior to its commencement. Exceptionally, .
N An employee shall be entitled to wages earned and a wage . . . p: charged by the employer). In such yearly limit shall not be
AO/NF 0 : . such period might be reduced with the employee s consent. If the employer needs to . . . .
surcharge equal to at least 25% of his/her average earnings for the . included the overtime working hours for which the
7 . reschedule the annual leave he shall bear the costs of the employee for the changing of dates. .
performance of overtime work. S . . . . . |lemployee received compensatory rest or when the
If within the scheduled annual leave period falls a public holiday day, it shall not be calculated in . . .
. . . overtime has been performed in case of urgent repair
the period of annual leave. The same apply for time—off that the worker may be entitled for T O
. . . . . ) work or for avoiding work—related injuries or large scale
having performed overtime work or on a public holiday. If the employee is not able to enjoy the . . . ;
. . . damage according to special regulations. Overtime work
annual leave period because of the enjoyment of maternity leave or parental leave, because a . . .
. . . . . shall be scheduled in the manner that the daily rest period
temporary incapacity due to disease or an accident, because of the enjoyment of a long term .
. . . . L between shifts shall be at least 8 hours.
leave to perform a public function or trade union function, because he takes up service in the
armed forces, or other reason on the side of the employee, the employer shall grant the
corresponding annual leave when possible the enjoyment for the employee.
Collective agreements or individual contracts shall determine if the
overtime will be paid, in no case at a lower rate of the ordinary
o+« |working hours, or compensated with time off. If there is no The period of leave is fixed by agreement between employer and employee, in accordance with
ANRAY X . . . . . . . 80 hours per year
agreement stipulating anything else, overtime will be compensated [the colective agreement’s annual leave planning.
with equivalent rest periods within hte following four months the
overtime was worked.
Unless otherwise agreed, annual leave dates shall be scheduled so that the employees have at
least four weeks’ annual leave during the period June to August. The leave period may be
scheduled for some other time, even in the absence of agreement, if there are special reasons.
The employer shall consult the employees with respect to the scheduling of other annual leave [When there is a special need of performance overtime
2T — dates if negotiations with the employees’ organisation have not taken place. If agreement work, the employer may require the performance of not
F Determined by collective agreement. cannot be reached, the employer shall decide when the leave shall be taken. If the employer more than 48 hours over a 4 week period, 50 hours in one

decides to schedule the annual leave other than as agreed with the employee or the
employee’s representative, the employer shall notify the employee at least 2 months before the
commencement of the leave. An employee who is entitled, during the course of an annual
leave year, to more than twenty days of annual leave with pay, may carry over one or more
remaining days to a subsequent anruaklegve year.

calendar month, and up to 200 hours per year. (General
overtime)
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Overtime may not exceed 2 hours per day, unless it is a
For overtime work, the employer must pay to the worker an holiday or in case of necessity, nor the following numper
AAR . ) . of hours per year: 170 hours per year, for those working
additional 25% increase over the regular payment as overtime rate. . -
in a 45 hours weekly limit; 140 hours per year, for those
working in a 50 hours weekly limit.
Annual leave to which a worker is entitled under the Working Time Regulations may be taken in
instalments, but: (a) it may only be taken in the leave year in respect of which it is due, and (b)
No statuto rovisions regulating compensation for overtime it may not be replaced by a payment in lieu except where the worker's employment is The maximum weekly hours limit (48 hours per week)
A4AFXYR identified e g g P terminated. A worker may take leave to which he is entitled on such days as he may elect by [includes overtime hours. No other provisions regulating
’ giving notice to his employer in accordance with r15(3) of the Working Time Regulations, overtime identified.
subject to any requirements imposed by the employer with respect to days on which annual
leave may or may not be taken.
SN . The employer may decide to grant the employees a collective annual leave, which may be
~ 0, ’
FTDIL |50% increase divided into two periods, none of which consists of less than 10 days. 2 hours per day.
Iers o erlves o el o n ) vt and e o sreement bt 0 [FEDERAL 48 s (g vertine) ONTARIO:
N 50% increase. In British Columbia, 50% increase (work beyond 8 ploy ploy g W Y ’ ploy g general 48 hours per week. Work exceeding 44 hours per
hF43 o the employee at least two weeks notice of the commencement of the employee s annual .
hours a day) and 100% increase (work beyond 12 hours a day). ) A L ) \ week are remunerated as overtime work.
vacation. Annual leave is to be granted within 10 months of the completion of the year's N
i ; . (LLTER)
employment during which the entitlement accrued.
For the purposes of scheduling the annual leave, saturdays are always consdidered as official
Overtime hours are paid with an increase of 50% calculated on the |holiday days. The annual leave shall be enjoyed continuously. However, after the 10 first days
rate of wage agreed for a normal working day. If there is no of annual leave, the remaining may be split by agreement. Annual leave may be accumulated In tasks which by their nature do not affect the worker’s
F) agreement on the wage of the worker or if lower than the minimum [and be enjoyed continuously up to two consecutive periods. The employers may provide to all |health, it may be agreed the performance of overtime
wage rate, overtime work shall be compensated with an increase of |workers or part of workers of their establishments or undertakings, the enjoyment of annual work up to a maximum of 2 hours per day.
50% of the minimum wage rate. leave at the same time for a minimum of 15 working days, for the purposes of closing
temporarly this activity.
Overtime hours shall be paid with an 100% increase of the normal Annual leave shall be enjoyed within the 6 months after the reference year of.work. The o o .
s employer shall issue a yearly record for each worker stating his length of service and, based on |The general limit for overtime is set in 3 hours per day,
AXa |rate. If the worker has performed more than 9 hours of extra work . . . . A
. . ) . that, the period of leave entitlement and the date on which the leave is to be taken. Workers |and not more than 3 times per week.
per week he is entitled to 200% of compensation. . :
shall enjoy continuously at least 6 days of leave.
TP
TAUNE 50% increase No federal statutory provisions establishing an entitlement to annual leave identified. No general limit on overtime identified.
RE
d
The only limit on overtime hours prescribed by the Fair
— Paid annual leave may be taken for a period agreed between an employee and his or her Work. Act 2009 is that additional hours requested or
=Rk . required by an employer are to be reasonable. An
f Overtime rates are to be set by the relevant modern award. employer. The employer must not unreasonably refuse to agree to a request by the employee
)7 to take paid annual leave employee may refuse a request to work unreasonable
p : additional hours. Further limitations may be prescribed by
the relevant award or enterprise agreement
An employer may, in light of the actual production and work situation, plan the annual leave of
its employees as a whole on the basis of the employees’ own wills. Annual leave may be taken |Where required due to special reasons, up to 3 hours of
L . 0 in a single block, or in multiple periods over the course of a year, but should be taken in the overtime work may be required under the condition that
hE Overtime is to paid at no less than 150% of the normal wages. year in which the entitlement accrues. Where an entity needs to 'round it up’ to the next year [the health of the labourers is guaranteed. However,
for special production or work reasons, annual leave entitlements may be rounded up to the overtime in a month shall not exceed 36 hours.
next year only.
A scheme for the taking of annual leave may be agreed by the employer, works committee (or
similar) and the Chief Inspector to ensure the continuity of work. Workers may request to take
Where a worker works in a factory or in scheduled employment for [all or a portion of leave by written request to the manager no later than 15 days prior to the
IS more than nine hours in any day or for more than forty—eight hours |intended leave date. Any such request shall not be refused, unless the refusal accords with a  |No limitations on the performance of overtime work

in any week, he shall, in respect of overtime work, be entitled to
wages at the rate of twice his ordinary rate of wages.

scheme for the taking of annual leave agreed in accordance with § 79(8). Annual leave may
not be taken more than 3 times in any one year. Annual leave entitlements not taken in an
year my be added to the leave accrued in the succeeding year. However, no more than 30
days’ annual leave may be carried Fdrvardto a succeeding year.

identified.
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A worker required .to perform overFlme hours is entitled to be paid Entreprenuers that require workers to work beyond the
at the rate of 1.5 times the worker’'s normal hourly wage for the . T
TN . . . .. . . . . . weekly or daily hours limit must ensure that the workers
A R4 [first overtime hour and at double time rates for the following The application of the ruling concerning annual rest periods shall be determined and specified erform overtime for no longer than 3 hours per day and
7 overtime hours. The worker is also to be provided with meals and [in a work agreement, the enterprise’ rules and regulations or a collective work agreement. $4 hours per week. not inclugdin overtime woprked 03:] a
drinks of at least 1400 calories, if the overtime work is executed for weekl reZt da or’ofﬁcial hoIidg
3 hours or more. Meals and drinks cannot be replaced by money. y Y Y-
Generally, any limits on overtime work shall be set by the
Compensation rates payable for working overtime shall be set by The er"nployer she}II grant paid leave durlng the period regues.ted by the worker, unless: (a) this |written agreement which prpwdes f.or‘overtlme tt? be
. L . would interfere with the normal operation of the enterprise (in which case, the employer may  |worked. The only statutorily—set limits on overtime apply
cabinet order within the range of 25—-50% over the normal wage per . . . . .
. R grant the leave during another period); or (b) a written agreement has been entered into by the |[to below—ground laborers and other workers performing
SN working hour or day. Where overtime is performed between 10pm . . L. . ; .
. employer and a union or other representative of a majority of workers, which stipulates the particularly harmful to health. These workers cannot be
and 5am, the employer shall pay premium wages for that work at a e . \ . . .
rate no lower than 50% over the normal wage per working hour period in which annual leave shall be granted. Annual leave may be taken either in a required by a written agreement to work more than 2
’ consecutive period or divided periods of time. hours of overtime per day. No limits are imposed on
overtime performed due to an extraordinary need.
An employer shall grant paid leave upon request of a worker. However, the leave period
concerned may be changed, in case granting the leave as requested by the worker might cause
a serious impediment to the operation of the business. Annual leave entitlements must be
taken within one year. In the event that a worker does not take his or her leave entitlements
within this period, the leave shall be forfeited unless the worker concerned has been prevented , )
-, 0 . . . X A worker's normal working hours (whether standard or
wE An employer shall additionally pay 50% or more of the ordinary from using the leave due to any cause attributable to the employer. Three months prior to the flexible) may only be extended by up to 12 hours per
wages for extended work. date on which a worker would otherwise forfeit leave entitlements due to non-use, the week v only Yy up P
employer is to write to the worker urging him or her to decide when they will use their leave. In ’
the event the worker does not decide, the employer will decide the worker's leave period and
notify the worker of the same no later than 2 months before unused leave would otherwise be
forfeited. An employer may have workers take paid leave on a particular working day in lieu of
the annual paid leave, if the employer and the workers’ representative agree in writing.
Any work carried out in excess of the normal hours of work shall be The emp!oyer an.d V\./orker may agree in writing t? not take the annual Ieave,.all or parts of it, Overtime is to be limited to 64 hours per month. An
. . ) and receive pay in lieu of leave. Workers absenting themselves from work without the .
YL —% |paid at a rate of not less than 1.5 times the employee’s hourly rate . . employee must not be required to work more than 12
. . . . , permission of the employer and without a reasonable excuse for more than 10 per cent of the . . . . . .
7 of pay irrespective of the basis on which the employee’s rate of pay . . . L . . hours in any one day, including overtime, except in certain
is fixed working days during the 12 months of continous service in respect of which the entitlement to circumstances
’ leave accrues are not entitled to paid annual leave. :
Annual leave is to be taken at a time agreed between the employer and the employee. In
reaching such agreement, an employer : (a) must allow an employee to take annual leave within
12 months from the date on which the leave entitlement arose; (b) must allow an employee to
take at least 2 weeks of his or her annual holidays entitlement in a continuous period; (c) must
. . . not unreasonably withhold consent to an employee’s request to take annual leave; and (d) may
—a— No statutory requirements with respect to compensation of . , . . . . . .
S—5%F|overtime identified allow the employee to take an agreed portion of the employee’s annual leave entitlement in No statutory limits on overtime identified.
’ advance. An employer may only require an employee to take annual leave if: (a) the employer
and employee are unable to reach agreement as to when the employee will take his or her
annual holidays; or (b) the employee has annual leave entitlements at the commencement of a
closedown period (as defined). In either case, the employer must give the employee at least 14
days’ notice of the requirement to take annual leave.
Employees who are required to work overtime (i.e. more than 8
hours) on a regular working day must be paid a penalty rate of at
9 )
TLUEY least 25% above the employee’s regular wage. Employees who are No statutory limit on overtime identified.

required to work overtime (i.e. more than 8 hours) on a holiday or
rest day must be paid a penalty rate of at least 30% above the rate
payable for the first 8 hours on the holiday or rest day.
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Overtime rates for overtime worked on a normal working day shall
be no less than 1.5 times the hourly basic pay earned in normal . . . Overtime and holiday working time shall not exceed 36
. . . The annual leave days shall be fixed in advance by the employer or set out in an agreement . .
working hours, or no less than 1.5 times the rate for each unit of . hours per week in aggregate. Further, an employer is
. . . made between the employer and the employee. An employer and employee may agree in o 2, )
2L output on a normal working day. Overtime rates for overtime . . . prohibited from requiring an employee to work overtime
. . . advance that the annual vacation be cumulative and postponed and taken together with that of
worked on a holiday shall be no less than 3 times the hourly basic . where the work may be harmful to the health or safety of
. the following year. . . - . .
pay rate earned an hour on a normal working day, or no less than 3 the employee (as prescribed in Ministerial Regulations).
times the rate for each unit of output on a normal working day.
The total amount of overtime worked shall not exceed 270
in one year. This time limit relates to the workers in
The wage to be paid for every hour of overtime shall be 150% of the | The leave must be granted without interruption. However, leave periods may be divided, by person rather than the workplace or the types of work
kL3 normal hourly wage. The wage to be paid for every extra hour mutual consent, into three parts at most, provided that one of the parts is not less than 10 carried out. In the calculation of the hours worked as
worked shall be 125% of the normal hourly wage. days. overtime or extra hours, periods of less than half an hour
shall count as half an hour, and periods of over half an
hour shall count as one hour.
An employer shall have the right to determine a timetable for the annual leave of employees, The overtime must not exceed 50% of the working hours
subject to consultation with the executive committee of the trade union of an enterprise and  |provided for each type of work in each day. In cases
Overtime is to be paid at the following rates of pay: (1) on a normal |provided that everyone in the enterprise is notified in advance. An employee may reach an where the working time is prescribed on the basis of
ARkF L |working day — 150% increase; (2) on a weekly rest day — 200%; (3) |agreement with the employer on taking annual leave in instalments. Persons who work in working weeks, the total regular working time and

on a public holiday or annual leave day — 300%.

distant and remote regions may, if they so request, combine two annual leaves together. Where
three annual leaves are desired to be taken at one time, the approval of the employer must be
obtained.

overtime must not exceed 12 hours a day. The total
overtime must not exceed 200 hours a year, except in
prescribed circumstances.
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