W3E, g—u v

FT1E AFXFIUR

1 EEFICKT 5 ZEREE IR ITER DI E
(1) 1995 fFE[EEF ZRIZEE 1% (Disability Discrimination Act 1995)

TR

A XU A TIE, ek, B 2 13194445553 (8 ) 14 (Disabled Persons  (Employment)
Act 1944) ZHilE L C, —E DA HZE IC—EHIE COMEE O & ZHT
HEMEMAHIE (quota system) ZHEST 25 2 & CHEEZFDREMAZMRET S X 512,
TR PO L 2o TRERALR R BLE N BIEEE O NERIERM O TE 2, L TAHN
ZOXIRHENHELTZIC b D BT, YRFEEER ORERITIFEER O 345
L, JEAEREER ORI 2 W 5 R ITIEEEFE O 6 FI0E LI FEIRT
oz, BROEGEICE T 2 ZRMMEIRE UTHEE L, BROE U O ATE
ZBWThH, BEAHBIZT N— M OANBREZEGT SN, EEREEIHER
PEEENY 7V —~OREEELEINTZV T 50 E0, BEEREET L ToRE
ZEHBETHENGE AN, ZOX I RREEZIT T, YEEORESR O AE
e o AT DO TNV RN R S 4L, 1980 2> b [EHH =R & i A a4k
1B 2 i FE DO & SR 5 B & VBT RIEBNC BN D L 912720 T,

ZOXI RO T, 190FICHIE S NZEEELHT 27 AU NiE (ADA) 12
fih 7 X 30 C19954F 11 A IZ il 7B & AU 7= D 23 1995 4 [ & 5 22 il £% 1 3% (Disability
Discrimination Act 1995, LA T, SCHIZRBWT FEEFZEDNEL L), X5 HICE
WT IDDA] &\ 9) ThDH, BEHFAHAEMEILIEL, BECHIE S TWIZ19754E %
Z=RI1E8 k75 (Sex Discrimination Act 1975) <°19764F AFfERS4%R1L (Race Relations Act
1976) 7p &L FARIC, A F U AEERROEARFHTH 22K A B2 205 R & v D
FPHICB W THINI T 2HEZ2 AT 2 TH D, BT 5 K 51T, BEEEZENEL
EOHAMIATLI44FEREE EH) B0 T TEM STV K5 7285 2 B %
TET LD TH L0, FNEFEZEEZNEEILEORN LV BEILS N, A%V
A1E, FEEFEZENEIREORIEIZL Y FEE O ANMERELZ FZHR T 5&F 415 &
RO ZITED D FES LB ST D,

¥ AAEEEREAREGSEEEMER A ¥ — TREICRT 2 EEEENAILE] (A ARESEH
R REERIER G 2 —, 1997 4),
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19954 Dl T LA, B ZERIAS 1 VA IZHE DU IE &2 % 1T TV AR Z i3y
BHEB O REHHEA F Y AENOZER &9 KV | Fric 2EUFES Ol E FEUE O B
N G 2 - E AR E VY, BASE (FEH AN IREE 2 8) ¥, #EN
B (R4 2P, A@Es® (AEs5E) . 2ofos® (FE 35 *Hc
B HEEEEN ORI Z B TEE LTH#EL TWD,

A EE (F) oM& - T8
(7)

PEEF R AR YRR T 5 TREE (disability) | 1. #@% O H & AIEE1T O e
2, REMDPORMMICO D BRELZ S -5 T B RN IR 22 815

(impairment) L Ez 4L (DDA 15 11H), [fEESH (disabled person) | (X Z D
FEROoHZEWT S (DDA1SK2H), JhUlid, MEICHEEZFF > TWHE D
“Ehb (DDA25),

PLEICE D REZITEY T 208003, BEEFR R BRI S e =T
DIODE—DFRITIRD T ENREZN, O RIZOWTHIEr§ 2RI, kD X
9 AT T N E 2 ENEHBPIC L R S h 0 B,

O FHFTX, PILFICH LU FEOFREAEEICKRFTL5 2 &

O FEFICET LHRIL, FAEORNIHR T2 &

O HMZEOFESNER SN HGEITIE, Fafo@mm &k O Sh - HMEO®RE
HEOG LN &M YEEFEICEZDHZ L

O FHPNL, BEOMBEORGFHI OV TR A L, AIE B0 B 7=
FHIETHEEZITH>Z &

O FEEHREJEEIIEONIERE 21650 72012, [FEO HIIZIH > 7R A 17 9
&

76 Bl 2 13, 2001 FEARRI 2R HE ) = — X & FE%E (2 B9 % 15 (Special Education Needs and Disability Act 2001).

1995 4 [ 2= 025 1k ik (21F) 2003 4E47HI (Disability Discrimination Act 1995 (Amendment) Regulations)

1995 4E [ 4 220112 1175 (4:-4) 2003 4E#1HI] (Disability Discrimination Act 1995 (Pensions) Regulations 2003) .

2005 EFEEH ZRZE IRV (The Disability Discrimination Act 2005) . 2006 £E % A ZkE A (Further and Higher

Education Regulations 2006) 72 & T 5,

ST EUMBEETH DA X U A%, BONBE2 M H17E L7z EU 54 (directive) DINAZ EHT H/EL A D,

FEEE RN LT, BERICEB T HREEZN DI ENED—D L3 5 —KEMNYEMEES
(2000/78/EC, A 280 H) HlE SN TR Y . IS » TeFEH A 2R EE IR BOR ORFEE A ML 2

KRDHNTND,

378 JE . H2K9595 8% (contract workers) | [E]5 2% & (office-holdes) . Jéki54F 4 (occupational pension schemes) .

s8— h—F—3 v 7 (pertnerships) . Fri#+ (barristers and advocates) . J7{# - FZEM & (trade and professional

bodies) . HiJ5/A%H (relationships between locally-electable authorities and their members) ,

39 ek EAEHCERERE (further and higher education) . &#% 8 a[4% 5-[A{A& (general qualifications bodies) .

¥z y v —. FF4_— kA — (public service vehicles) . & EHEHER,

B gL - Mk - - RO, A, I 14— L2 57 (private clubs) . RENIE,

%2 Goodwin v. The Patent Office [1999] IRLR 4.% D% DA LV MR - EESHL TV 5,
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O FREFITAYENICS M L THHEZHED 2 XE TH L0, PV AR RAHE
HxnwZ kb
O KD A DDFEMHICDS UCIHLERFT 25 2 &
o HN NITHEEZHT L0
-%FiL%@H%%@%@?Té AR 72 58 % KAE T
o RRI7p BT IEE
-X%Mmh%iﬁﬁﬁ>

(1) #1E5
ZIZTW ) MR IR, BRI Lo ML o, BlR, TUICkEE
Do HHEDIEN, FRECWER D X 0 BRI EE KT T HIRHEG, FEREE
OH M - BB EORMIIESRERE R ERE D, S, i BBl
B L Cid, SRR EEBE O EE R /5% (ICD-10) IZH# S iv T 5 K 9 2R ERIK
BB ENTZ DO TH D Z ENLEL SN TWEDR, ZOELONEN
R CTH -1l BIEIFHIBRIN TN D

H

(v) @O RFEAEZZITTHHE7
M@HE OB HFAE] X, a8 - BEGET). %%%ﬁf@%%%
THREN IR E . EHIRINCZE < DADT O BHE OIFENE b, HBEN, @FHO
A A TR SRR 7250 B % KX T B0 a2 T 212 H 7> Tk, RO—DXTHE
BOBERIEEL G DDEPITE > THET2 b0 & S TW% (DDA Kt 1
D45 17H),

O @ik

O HIEDOHEE S

O H Ry 72

O Bl

O FbbhiFs, ESIITHMZET OOk
O =Fh, BRIGIHERE

O RCEA. £, FEEES SUTEER S

O HIRRIFEBRIZ ST % fER DR

TN DEFRITHEN D DENE, FR (ARSI EARBI Il S v, FFiE
DT - FROREIZH H Z L2v, WITESE _Mél‘d”é#éﬂ%%fﬁffébﬁ
TR, 72, BFORAFAEELZEDIZHI> TRER L ZENRMETH D |
Bl 2\ TWES (2361 2 B EATIC KRR B 505, HHANE 206 2 5 B I3 A e
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WEWSIEAITIE, ZOEMFEH SRS,

(=) FEEMICAR e

b E AR I E OB EICHEL T 2 0ENE T 2IChlco TEET & F
W2 HET 2R R OPEES L EOMANC LhE, 22 Th ) T3ER)
EWVWIFER, TREW) LW ZEEERTL2OTIERLS, VhEWw) X% M
Ml THHILEBATNWDEWVWIBRERTHICTERNWI L, £LT, #HE
ZAE LT VBIELTZY T 570 0OHEEZ YA o6, A
Y OBEN FZERNCAT 2B 2RO L Bb 2 5H TlX, ZIUXEEMIAF]
R E RITT LR EINRTUT R bRV b DL ST D (F5# AL, DDA fift
HI1 D65 153H), L7zido> T, Bl 2 IXEMIBHRIC LV KR e EE O R IE 2 #1 2
TWaHE S [FEICAFIREE] 220 T d &Hrsh ) 5,

() EHIDOTRF 72 g8

TREIML X, 27 &b 20 HfkET 20 EDRIARR & D0, XUTZED AN
DA DTV ERDH D Z EPNETHSH (DDAKHI 1 @ 251 1), BIRERIC
BT 12 A LU EREHEGE ST e WIBEITIE, BRI 8L TR L CHI
Wid2Z&llhed, £z, FEMICRRREEELZZ T 5 2 LR —RIIELIH
ZELTH, INAERET DL RELAS DA ICITEEITMkE LT D &S
L5 (DDA KtRI1 24 21H), 7272 LEFEOAREMEIX, 12 HDALUNTH 5403
e b,

v RO - ER
(77) ZERERIRVE, ZERER I BUE O R
P =R AR IR, AR EN 2 2RI 2 EFR TR, WEEZEB &

LR OEENNFHE LTEERTH D, TN X FEICE S REELZIT 7201
L. BB T A EFBEMEONTNNCY TUIE LA CREELZ L &5 202507
Tz e mENEH ST L BRTDHEDGEH LR T T o, ZEhlzago7m b
BRI DHE L, FrEOENERCHEZEM 2 bRE | FIEICRIT 2MEF I YT D
VENDHD, £, EAEEIE, (1 (1) 7 #H BV TR Lz, EHY
B, HENT., ANKESTFEICRESNTEY ., N5 UAOHEKICE VT
BT 22 I AR I PRI RERE L 72\,

(1) EROBE « EFRMEDHED T5
b R R AR LR IS 3 1T 2 R PREICBNE T 5 B I 55 < 2R

383 Guidance on matters to be taken into account in determining questions relating to the definition of disability.
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(disability-related discrimination) ., E #2755 (direct discrimination) . #7214

FEE 225 U %5387 (duty to make a reasonable adjustment) (AREEEIZBWVTHWS
NTWD, [GERELE] [THY) ORNBITZEH & 32780 (LLF, TEEE
DOAREITZHM &3 520 o) WEREERY Y (victimisation) , /T &2 A
I~ (harassment) @ 5 TH 5,

IS OERMEEIE, RN, BE B O AAE S & ICHE S TR 0
PRI E U CRIH ATREZR 2RI SN R 5, ZRENONEIT, Hplz L
Bikfesh T aiEn, %3 5% AEZLZES (Commission for Equality and
Human Rights) |2 X > TIER S 72174 %] (Code of Practice) (24> THMK(LS
NTWD, 2 izl U T EI SO AR 2 3 lm 4 2 25, 2205
DRESED B HAL D BRHERLEFDOEROME., EBHHIEICR R D1 D,
PITF T, & =R AR el % 7T,

a [EEICEEHET b IS < =R

b F O\ BT A B IC RSV T, BN, MRS L
WHDWTEZY LW THA I ELZIRV D LV & YFFEEE 2 AFIEITEY
TOHDHNEWD THAIGEIT, YHIHR A ES T N TE RN
. RMT S, BRAICIE, HREEOLOICHEERZENZEES IS L,
BHEREZENTWHWDL I EEZHAICLA NI U ~DANEZB DA, BEEICE
IR RURIR A B L 7o EE I L, WRUIRIR A TS L7 2 & 280 h & LU
EEATo T GG EN, ZOENMEEHWTHbh b7 —ATh b,

2L, ZOENBEEOME AR Z ZEE T D 2 L AR b BRI
FAET D, ZOFIE, WHSEANS T 3=k (flat) ZfE Y TOIFZHSEAMN,
ZOTN—=FEXEL L Z EEZHEBIINL GBI NTZZ &, FEEICHE
THEBICE S EZRICEY T IINE NS5O ThHDH, XELITEEM
FHRNER L, {EHE EOFEY FREZKDELLOTH o720, BN A, B
HIIEHREIR T ololoh, ZOTADNREBET 52 LR TEX b ol
EEE L, M LIZiEHL— iz X uE, B A SN s i, 7
NR= b EXBEL Lo EHETHLH, ERFEL ERLOFERA /L — V% 225 0¥
BN T2 72 WIHEFHM 2 b DO E LTINEREL, 7T/83— 2 XEL LK
P TS TR & i~ & LR L7,

BT 5 K91, ZOEFIBEERITA B OB IEIZ BV TRIBEERN O &~ &
BEWZ ONDTEELR>TND,

B RIE BEOBIBWCENR D - HE. TOBERPERABRICH D D0, BE ORMETEZH
EDOBBEMTE Y ST DEROERNERD,
%85 | ewisham London Borough Council v. Malcolm [2008] IRLR 700 HL.
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b

[ELHEZE ]

EEHNFFOMELZIM & LT, B2 E DT 2 RN Y EES O
I EAERD XUTFEENC R RN YERELZ A L TV RNEEZR 5 X
RO D ThA D KD b YEREEE 2 AFIEITIRY W 7258 ITHNLT D,
— x5SR (2000/78/EC) %2 \T CTHlE SN ZRBEETH 5729,
B R T, EALCHFIM (16 mUBEOAT 2 E3T) (28T 5 EEE 2N
DA D, BEFICEES 520 L3820 ZZFx bt TnbHHE
IZEDIESHEOHFRITE D AL TR, YFEHIZB W THWL D, FEE
EHER XN D R 1L, FEAE LR TH LU,

BRMICIE, 2 Ba—2—% 9 EBIGE LTERRRES OLMER, fE
AEPRREEZR T Ea— =222 THAH) Lo THRIL, %H
ANOREEZEETIC, EABEME N bNleholor —AZZIT 5 2 &R
T&E 5, ZOREAE, HHFIEX BEABEME N 20 o7 &) ST Yzt
ALoF L0 L ARFIEEICH, B X ) AHEINIIEEEE IC OV TIE R s
RINoT-THAI L HEDRD L ORI Y3 Lt OREEZHEIC/Th
NTWe L R7ed 2 &N TE, BEEENICZY LY 5,

RICHFEEE THLZDOMDEDN, BELAHTLH L FEEICID fbiuTn
e a i, EEEERNIRAL L2V,

PHEEFRH ONEIT AP &35 70

fE s R R IE, BBENC 2 >OEM OGO RIEIT A P H &
T LEROEIENHE SN TN D,

—Ok, EAMOABHEOFER THW ORI TH D, HHEST. By
WA T DHE, EEIEROC B &0 HH T 2O I RS, B
EF TRV LI L CHEER Z FENICRRIR G ICELS GBS, HE, &
XTEHE N, E L ITRERZE DL O BRIREGT L2 L2 <TDIH D
ZEN, BEFEMHIIBIT LT X TORBICES L THEHEFEIZE > TEET
HOLEEEZHECHIRGEAI, TLT, ZORBEBEIT LR %GAI2IE,
BT 2 b D EHESND,

O = DIXEDOMOBEIRTHWONLFH TH D, Bz X, pidfh - F—E R
OIRFEOBFEICEH T ZTEEBIC OV T, Bk - HEtsE & @S ohEn
Fe 2 500 T BIEICOW T, Bl - FEFEDR, fha— oo i RICH L
TRMEFE PRI 2 A EHRT I — R ZEEE LT L2 2 L2 R
AIRESUIARGHUCHEEIZ L TV A IEE, YZBHEOH LW LKW S L, #2
HFIE > T, HFERIR - FHERZO LI RIREFASRNVEHIEFET S
TOIE LR TIE R nZ ERGHEN THLIHEEZBLIEZEBZAI DO
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E XN (DDA21 1), ZNZEBIT LW Z EITERNCEY T 5 Ll s s,
HARBIE A D AR 2 - T2 B Z OERRRALT D 2 LR D8, Z DR
B & LT, BEEFRE KICK L CIBIEZ BATHICHE LD 2 L 2RO Tn D
AT, AIE & ITR2 D,

ZOEHNMEER O TEDbRSr—2 L LT, BRIciE, /B ORM
IZBWWT, PORHBZRRBEES IS L CERMBESCOERR 2 EoRb Y o
REBREZHE LR o720, BESLCEEDOLDIFHBNICBNT, TL_R—F—X
A0 —THFRE LNV T HGEEEZTHIENTE D,

d HEREHRW

AN B%B LR URRICHDZDOMOEFZIMVEL D HDH VTRV THA
9 XD B AFREICEY D HE T, ZOBROWOEE N, OB 2 FEH 2RI L
BEIZEEDWT A IZOMOF TR L CRRAZRIE L2 &, OB b DHHEIC
FoTRESNZZD XS 2R A CEEST DM IF R L2 L, OB
BN A XTZEOMOF LB L T, EEEZEILIEICBEE S 50 500174 %
L7zZ &, @B A A XTEDMOENEEFE ZREEIIEIGER L 2 & & ik
L7z  ZFLTOBRINLDFMREZT T XUITHI ZEEZER LTS 2 L
 ANMELDXUTEED 2 &, IS T D25 EICHNLT D, ZOENMERIL. &
8, Fadh « figk - — BRI, HE ST A EAMSRE L, FEEE
ThoTHHFEZ AR ITIENTE D, ZOEFFRICY TUIE L6 E LTI,
BEEE N EEZHRICHERZIEG SN2 E 2PN T, 2O TS LFEE
MRELZRHE L7 2 L 2B IR SN B 2 BT 5 2 &R TE D,

e NTAAUE

B D E (SR A BRI RSN T, Y ER OME A RET S, T
YRR ER TR U CBUER, Hodry, fEEr), BER, WRIREAED 7
ZEEEMN, IR ETIUHRERICEENRNMTEEIT ) HEITLT
Do Bz X, BEZOHECITENCES T DR A B 2 TLROFEM &35 Z &3,
INTAAL MIEET D560 5,

(V) EEER] - FEEROBLEDIEY T5
PRl R AR LRI IR, BRI DOEEIE 2 D D 4 SUIFET D03, W25
(indirect discrimination) DRI E® 2 &NIF/E LRV, £OERMEIT, M
BN O M EHEN R CTH > T, BarHIREILZ AV 5t h s TEE] &
W) kR & ZRIRIE D 2 G e RIS < RO G T 57 ITHERE L 722V 2 &8
MEINzZ iz, EEICE#EHT HEBICE S ER] EHEEBEORBITE
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Pl &3 520N Lo, MEEEROMIEZIZITFHEIT 52 LN TX 5 L LER
IRk SN RICd D, HREREBEFOARIBITZEH & 5220 & EEEN & DFIC
X, BEREMEMITIZFE A EHFEE LRV, HEREOREITZHm &5 5 =0 &
R B 2 FHICHE S < ER & oI, —EOMRENEENRH D (21X,
FEEDOLVA NIV ~OANEEZEEREZHENTWD Z EABHBIZEST 258),

£, ERRO X ) ICHEEE G IEIIZEEEN ORI 2 T D R UNTFE
THM, TORIT, FEEHFZERIEIEESIE S RO 1995 FIZILRNEICFEE T,
%2 EU OB EZIT TAT ARA Y FOERIE L & HITH T ITHE SRk s
BT 5, TOEWRT, BEEHEEEILEICBO OIEEEINIIM R Tz
bNTEHLDOTH D,

ATl U7z 2R & O MICELBIfRIZ R <. W EZHAWTE ) NXYFEEICE
RoENTWD, L, BASIFICEL T, FMEICEETLEEICE S E o
B2 E T DB B S A8 O IE S DH T O &2 HIlrd 5B, 3
BRBERNFE LR NI ERAELYEORRNRNLT 5 2 L Ot E ST
5 & 91C (DDA3AS6IH), FHEEHOF R ONFRFEE DOREITOHMENE — D4
A R/ ATA

B, HO 1 (1) = Z0ffy) THEMT2 L5110, REICEET LA
Fe3 < A RN B S M2 D IEREN RSN TR Y . ZRBES O,
oD ZERI LR (2B % ZERIAS ILFEL A Ro0BET 2 TE TH 5%, BIfE 1975 4
PEZERIES LR CIX, MEEERNL. B LR, LI 2 BUE, X ITER
VW O(BUF, TS b)) 2PEICHEM, JUTEHT 5 ThAILAIL. T
IZR Y BYEL I U T2 R E OAFIZRIEBICELS . D WTELS THA O
B ThHo T, DOZOLMEAFRIREIZELS SHAHE Tho T, M OTNEER
HIZERTH70OMY R GETHD Z EETEHAT L ENRTERVGES, &
EF S D (MR IR 1 5 2 T b 55) , BHEZENI~DE S M2 M TON 256
2R O IE S YEOHIIR OB 2 HIWr T~ HBRIC, HERBER D FELRN &
DEESEOHI VRN T HZ EDORMEE SNDH T ENTESINTEY, BED
P =T B 2 BRI LD < B0 & R O RNIBAT A B & 5 2201 & o BfR
EHT DR 2 RIABZTH 5,

() RERRIIEEZHEC %% (REAALE) OBEDEY 75
a  BAHMRTE A U D EE O
Wbhbws [HHENEE X, 4 XY AT, O HEC— v 2245 ot
LCEHMRELH L LIRBELRT L. QZORBORBITHNZNZ K

B PLUFICHEE 9 % SIEFERICOW T, Office for Disability Issues, Consultation on Improving Protection From
Disability Discrimination (2008),
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b

THZE, LWV TEEOTIETHR SN TN S, BEE TH D5 &M
BEN, AHERS— e A RHE R EOMFES LIT, MEHESE L)) 12
LU THBEARIRZH D 2 LRI DM EAT D &0 ) MR &
NTWRWD, FEEE 2SRRI O F2 i 2 (T H RO 256 BHE SN
ZR O Z B L &9 LT, FELEZORDIISLD Z LBROLND,
FEHARE A C ORI, TREE) (1 (1) 1 BEE &) o -
EF) ) N EHESCY — A REEEE N EM R 5 BEFELED O
WELR RS I L 0 AR 2 - 720 = ROFMEWEEIC Sz LT
WOEAICRET D, ZORBEBITT220ISGELLNTLUTO T A
H 7R D BARBINE ) I8 6D £ O Rl BITEOGBMER e R
BEOSHMEDOFIWT L] IS D L5 RBlErbor S, GEMEEL &
flrsns EERBKNET S (R 11 (1) v () ¢ AENRHHEEE
%l U BB ONEITAHH L3580 2]),

BEG 225 O BRI N
AR 72 R B ONEIL, BIRO X 51T AHERIZEIC L B fbsh T
D, BEHIHE SN TWD L9 ICZEDOHNFITZIRICHT 5,
Bl 2 13 H BIFRIZ I 1T 5 A B 72 B [ IS D T, BREH ERI2E 1R 1E 18B
F2HIZBNT, WO X IFIRSN TN D,
(a) MERXIZFHHEZITH 2 &
(b) FEHEZ OB O —HEMOEERIER ST 52 L
(c) ZEERAMIEEFLZRETLHZ L
(d) BEEZEROHEH L5 VITHAEINMORMELETT L L
(e) FEERZMOTYSH D VIZHEEIMOLT~EET 5 2 &
(f) UNEYT—va roRmEH D WITERED - DICEESCHE I £ Bth
HTZEEROLH L
(9) HEEFEZZFIMT2H 2 WVIIEEESLEOMOFIHELE5225 2 &,
INbEZTHIENTEXLLOICHETAZ L
(h) Miskz%&z ., S L
(i) #HE~==27 /L, FL&EEEZEET L L
(j) ABCFMOFHAEET D L
(k) BAFEE XL FafmRE 2R E T 5 2 &
() BEE, zofhomhzilEd s &

TSN Z T, ATAERNCIZ, RO XD RS Tnd,
o DL REAMORBENSLE L SLTOD B RHEET) 2L
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o TLXUITNRTWERDDLZ L

o EERBOBMMSZRDD L

o MEHFEMZEDTIHELFMAT L&

o [EHEEEEIMTHI-OOMIMBBELED Z L

o Biff - BIEFHAEELESTDHZ L

o FIEMREXIGH OBHAYEL IS L2 &

o FEfEICHS < (performance-related) & XHAWHIEAZEIES S Z &

c  REEHNE O AN O MW T
W DIEEEE LD Z ERNRENTH D 0E, UG I LI s s,
B EMEOHIBTE IR, HIBRERRLCIT B EANC L > TEDOW L ORI T
WD A, IR BRI 1T 2 S E O G B O HIRr R I OV TIE,
FHEERIEEIEE 18 £ 1 HICRDO XY ICHE STV S,
(@) HEENREE 72> TODRRIe 8 B A& B TR
(b) 3 23 2 %4 1 A JEfi v e 7R R
(c) #&E O Ehan A 125 2 5 MBI Ofh & OME A D158 2 BE
TORE
(d) 1 FH# D A PE 2 0t oD o It oD B
(&) H5EDENMEIZE L CHEMAE I T & 2Bz Oftho )
() i & OSEIGE OV K O 2 0 HLE
() REHENMANOFRIZK L TN b5E. ZRAHEETHRE, &
DJFEEH K LTk 0T DR

T Z0Ofh

PEZERIER 11550 1976 45 NFEBIRIEZR E DA XV RAFET D EE O ZERIER L k%
AT 27704k (Equal Act) OFIENED TR Y | FEEZNEIEES 2
NZHREENL TETH D,

P B AR AR IR IE D IEARR) A L 2013, D ZERIEEIRTE & OFEEGMEA T DO,
MRS FMch b, KENTEINHARENZAL LTI, KOXI7%2b
DR D,

o HEREMAKOEBEINMOMEIRIC L & F > T DEEZEMN O Ow A#HZ, ©

DA FHEPHIZ &IN5 Z &

BRENEEIEEZ AT D LR EEEDY, 220 B 0w FH E Ik A R 7 TR 22 (R
D IGET DRI HAZRAT A Z EZEDO D E L TWAZ LITKET 5
LOTHD,

o [REICEET HHMICE S AR EMBEENICEZHRZHZ L
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P RE T 2B MIC S ZERNC W T, miRE 1 (1) v (1) a B
FICBE S DS < BN DIEICBWTREM Lz L 2 1C, ZoEMED
Lese > 07 ik A EAEZERNT T S B HIEBTHIR N B, & ORI & OB RERLDH 23
PO BT W, THARBBER LIZBU, Z O S Z MR E X 2
DINIERBEAT>Te, TOMIERBOT FITIE, LR ERBEHRIS ST 2 MEE
ROMFAET D1E 0>, FEFEICEE S 5 B IS < 220 & M2 & o I HERERY
BUMR S L EEZ DN & LREFAREDS 220 B 05 ] fE8 2 8 37 T 6E
IRBR Y i@ D RIS 2 BT 5 Z L 2O o L LTEY, A
W1z > TREEH R VR MR 2 R E IS 2B RIS &R LV o
AR IEEICB O THOW O TW D HBENZ W TR ZOERMICHR Y LB
LN ENRd D,

(2) 1998 4 A#E¥E (Human Rights Act 1998)

7R

1998 4= A#E7E (Human Rights Act 1998, LA T, CHIZIWT TAMEE]. RO
FIZEBWTIHRA L &V 9) 1, BRI A HESSHY (The European Convention on Human Rights,
LIFRIXDGIIZENT TECHR] & o) ZEWIE LT 5 Z &2 A E LT 1998
FEICHIE Sz, AHEESIELIAT S, 1996 4524 X U AN AMEECHIFT (European
Court of Human Rights) D#ECHIEEERE 2 5258 L7213, [EADA F U ZRE N RN
NEZBE~PLTEIT) ZENARETH 12N, T EMETH oo DICFHE
N TR TH o T,

NMEVEZ, BefIPT. AT € OMARIMERS 26 2 HRE 2 A 7 2 BB R S001C
EODLMEMEFIET HIT4%2 LEBEAIIZIhEEERE L (HRAG S 1IH), #iEH
ZHCEIET, T~ D FF A & PR I LFF A FREIC B W TEA RITE ® 2 HEF 2 12 H
TOMERZ G 2% (HRATZR), BHIFT - FHIFTHN 5K L O MER B9~ 2 R 44
Wi 556 121E, ORI & —Bd 2 £ O I SUEZ IR L 72 T aud7e 5720
(HRA2 %),

A FEE ) oME - B8
BIRD X 512, AEEORNFRIIFEEZ ZINZ KD 203, R < HA O NME % {(7E
THILEHMETDERATHLZEbHY ., FHE () OF®IE. AHEEZITE
FELZRV, ZTOZ EiE, MEFZNEILECEDD L) 7, HEOERICY TULE
HEEFRLT TR, ZOXIRERICY TUIELRVEFFLVDWY HEHEHET
E 7 WS EEECBEE L C R 22 B L CHREOMEAN RS & 2Bk
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FIERELTWDHI RO LD, ZOHEMRELZ &L X THEEFRZEINCH LT
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MNAEIEIL, ARREEE D O E N ORI 2 RET 2B TH Y . 2 2 FEOE
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FERPNAEE THL Z ENME LD, WELZHE T2 FRRofMf%
7= 9 BRY CAMEEDBEH A5 5,

T, AFXVRIBIT DT RXTONIEITRERIBY S EOERN & —E3 25 &
IR SN2 T TR B2 b DL SN TS (HRA3S) . B AMESA
DNEREIL, BEEHENEEIEOHRICEELZ 52 T\,

(1) ZERIOBES - ERHEDIEY 5

MHEEDENIEL LTV DERINAMESAI D 14 513, ZZRIOEEIEIZ DT I,
ANFE, REOG, S5, FH. BB XTZ oo Eik, EEXTEanba,
EZHBDEIRE DA, ME, BE. FRh, TOMOHHONG 2Bl LT 574E
B G . BRINAMESRANTHHE SR L B OZZIIMR#EIND L ED D, [F
FOZENHEHOFIZEIZIT [BEE) NEEN TRV, [ZotoH 503 (12
P NEEND EMRT L ENAETHDL, ZOBF2HiX, EH., #HER
& i ik A R e,

FXICR 2D EBY, BINAMESK 14 O EBDRESLT H72O12E, RSN
EDOLNIEZAEONTNONRESNTVWEZ LNV ETHD, £/, BEOE
KRN CHL Z ENVETHALZ ELATRD LB TH D,

(V) ERZZER] - R OBE DY J5
AR OO K 51T, BN AHESRANIC T, 2RI IR 2 — RIS BLE 9 2 RCDFET
HDHTHY  EHEZEN, WEEZEN 2 KB % R OERITFE L2V, HIFIS
BWTIE, FRICHEEENNG END 2 L2 LS b 508, EEEN -
BGER O XKANE, BAHETIZARW,

() AEAELEOHEDIEY T5
BRMAMESRKINCIE, Wb D TEHAELE ] 2 E D7 R3UIFE LR, HF]
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IBWTZOWENR D ONA2EMMITH L2 HDO0, HWESIZBWW T AfEIC
RO T-FLRIIAFE LRV,

2 BEELZHEMHLTIEINIT DRE - RF oA
(1)

P A B & 3 2 ARk L 0RGE - BFid. EICHTHE L e REER N REL D
NMEEDTE R %258 U Cirbn b JiEM7R o & 2006 45415 (Equality Act 2006, LA
T, XHICHBNT RS £Xo3HIZBEWT TEA] LW )H) ITESWTERB SN
SEHENEZESNFL L o TEMINDITEM RO LIZHITDHIENTE D,
RIEIZOWT, FEZHH & T 280080 EBR 2 5 MBI, SEMERI©
b L FHFT - FHFTTH D03, BASEE 72 & MO OV T, Rl e R ik
BNERIT b T D, AREE T, £TREEEZNEEILECE S TIThh 5 IRE -
RFOHMA (2), NMEEIZESWTITOR R - RF oA ZRL (3), &
NEIUCHOWTHEA G IS U 2 1R 95, IKIZ, PEEICESW TRE
ENTPEANMEREE RN TN L 7o TET 21T e 5 - BF Ot Az itrd
5 (4), TRENIZOWT, R - BOFFROKRE, (R - BoF Fheomfe, PR -
ROEHBIOIREI 28R L0 b | FEEEZENEEIEOEBIZH#EDL 5 RE OO W< S
EFEMT S (5),

(2) FEFEHZERIEEIIEC XD 0RE - BF O

T RE - Bk RO S

P EE R I EIC S R - B b 2 2 T 281, KA LTH
ERERTHRELTICHELTD2LERND D, Z O L OISO ZERNESROFEF] T
X ERR, EREE L R OTEZR EOBKE. PN OREmRE T, mEE
BT D AETEIRE OB, FIRIC K DEEFEERACME OFES 72 EAGELE LTH
WHND, Fio, Frohd NN, BRSO — B R 0RO [F) 1k 0> 5 FH E
WBWTAELZLOTHLINERDH D, A XU AZE, ZRHABOFAIO T, fFi4t
(I EE I SN DT A E ZERIEEIEE L L CTEBNCED CTEIEEAH 0 | ERIEE Rk
O R 2 LRSI T 5 Z S i2 oW T RAICHIIN TH 5,

BISEZfEEFH LIS OF PR FEE R ILEICES S i 2272 2 LN TE D
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WO BONTHJAENEFT bND, BEDr —ANFEEE SN EEICESNT
4o 5 BEIHITBI S ICB O THE SR TR 0NR, fl2iE, FEREESECHS
& A EEICHERER OMSERZIET SN0 HEEE 2 REIE S8 5 6
ORI EIETR SNTY LEHAITONT, BEEFEEEEICE SN TS Z L n
EH LTINS,

A PR - BOF TR O

P H R AR IR ICE K T 2 20 &2 72 & BEH 2 8 1, FRERBSBIIC ) LT
UEAT A ERNCEZ S L, FNEIZED 2 RE L RO LFZEZRET 5 &N TE D,
ZZTHOWLD FENERBBICIX, — RISV DA EEFT (7)), BHREKRO
FOEA T B 5 A HIFT (Employment Tribunal : ET) « J& 353457 (Employment
Appeal Tribunal : EAT) (()). BEBROFMZ I 5 Kl 2 8EH O =— X /B
b (2 B9 5 T (Special Education Needs and Disability Tribunals : SENDIST)
() bbb, £72. BABKROEFICE W TIE, FEMERE TH 2 & A3 HT -
JEH EAREEHIFT DIENZ, TR CTd 5 B SihEfh#7 (Advisory Conciliation and
Arbitration Service) ((7)) ICX 2 BFEFiafIM+T2Z &N TE D, LUF, £
OB AT,

(7)) #BHIpr
%I T DITE OFHFIC L TEAT o 7otk FRHEE 2L EER 24 e
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a [[EEE|] THDHI L OIEH
. EEST T EEETHIEIL, AR LXK REFEDER] - FRET
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ERH D,
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WICER 252 T T & FRT2H ), REICEEST 2 M-S < ER], B
20, MERBEOREITAZEM &3 5720, RENDHRWV., ~NTAA L RO
TP XITEBEPFE LI Z L AFEAT 2 0ENH D, ZOFIEIX, 2N

TEITERD,

38 Coleman v. Attridge Law [2008] IRLR 722 ECJ.
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EHEZABOFERIX, ZilE & FiRTHEMN, BEL WD ZRBH %
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THZLICEVIThN G, EELZHE L TIRELS O BE 2T R,
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BRI, REZET DI L 2o FHRICEE T 2 FR N EEAIC R R D
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PRI K 0 FEREEE L U CEEMICAR RS GFICESNE b B
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() NTAAX b
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7200,
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(7) BhSwhefh# R
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F. FEMEEFEOEREIC X o THEGE, mEFOHIEICL > TIThilsiEn, B
SHHEMBRPEY) & 5RO D5AIIE, YFEHEOEFENBENGA TH - THHE
fEED, PCHFDROMBRAESIET 2720 T, BHEEZ LV MEkd
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LR EOMREWFRFS TV D,
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TEHBENZ2HERED DN DAL, BEN TORFE L RET 52 & &R
BT\ % (1996 A& HIFE T (Emproyment Tribunal Act 1996, LAF, U
IZBWT TEASFHANE). X053 HIZBWT TETA] £10)H) 18 §), 2D
Lra i, BBEE LW Y EE I CERCm AW U T L, BT AT D HER
RoJE T COHIBLFHZ DWW TI A 21T 9,

W2, MBEEDORTTH D WIE— T REEDOZ AHB) TH 55 8121%, 74
IR 2387 5 2 & 2T, BHFHINCHF VOS48BT 2 LEM T
el

WIEIZ LD AEBEME LN AT, BT XMW E (conpromise
agreement) OERKZ BYT . 1ERR SV E 23 S HIFT IS 6 S v, SplFT s
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528 MESNLTVDOEEDORMESLE., FRIZHFHFT~D W AEICEET 220
RO WY ORI EE PO OMEEZ 52 L, BIENLA T D
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ERELTVWD 2L, IEPREDLMBEETED L NEFEFREIZOSED T
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RN R L T D REFEEMEOH HFIT, BEFIEDN D HHEERE. TR
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a JEMFEHIAT
JEMFHETIL, ENOZMRFE L R EZ BT 2 L2 AR E L TRILE

390 i) 2 1T RE S AERIAS IR S ERICRIT B AR 2. RECHIATICIT Y bk ST\ % (DDA25 5 31H),
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iz, ZOMERR « AT, EITEMFHFNE L QL 1 RIS EBRREIZ
F o TED b7z 2004 4 3K Gk M O F#¢) BRIl (Employment Tribunals

(Constitution and Rules of Procedure) Regulations 2004) (2L - THE SN D,
FHIL, FAIE LT, BRROFHR 14 L ERETIERWITERR ORER
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FERFTHIFHREIL, NV RAZ IV Y &% THELERBR LEEN O
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A L OV B M O DR SN DA > TWDE R, EhEh
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SEyEBE (High Court) OFECHIE OHF N DIFI, LA « AL o3—ix, JEAFHIT
ERBRIZ, FERIMRICEIT 2 MM A T 2H OFHbiIEN D,

(7) By SHhefh#)s

B E# e %5 (Advisory Conciliation and Arbitration Service) 1%, 1975 4EJ& %
#7% (Employment Protection Act 1975) (Z X W& sr Sz TH V| HHF KO
JEAFE DG BT 5 E kT 2O A1T) 2L HNE LT D, 1
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By ERIEMER T, EHREICL > TEMm SN DR LA - 9 - D& 34700
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T PR - BOE TR ORISR
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X, EICZoOFEAELZESLEB U RSN,

%k 9 5 AR B OFRREN TR T L 012, PEEROEEAEZE ST,
fEEFEZENNCE EE LT, MEENRCAFEZENZ E DR, AR FICBEET
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RIELTEY ., ZHICE s TRENZIHEDITOI TV AHIE R H 5, LIZA-> T,
LLF ORI NTS, FHEORAENEHET HH 00N H 5,

A IR - BOF TR O
FENMEZEESPHET S, 20 - NMEREFICKHT 2 E 7220k - R Fiod. U
ToOrBYTHD, B, FEEICBWT IRE (unlawful) | &%, FEICBET 5
BRI T2 E2B®RT200L 3N TEY (EA34 %), AEICET 2ESICK
THZELIFEZIDOLFITEENR,

(7) 1E#H - 7 R3S 208k
WEENMEZE ST, 200 - ANERFEOEIEIZET 2 1E080% k2 oo
. RS R EE, IhEHkERD CEFICH LTRIELEY . 2T
DHERCHEINRZITo720TH52 N TED (EALZ ),
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(A1) RERITAIZBET 5@% (unlawful act notice)
FEAMEZERT, BB T 2PEE I LR, RERITARRD b
BT, YEAERSRE IR L TARERITAICET 28528 T2 0N TED
(EA21 S 1), Zo@Eix, B@ENREICH LT, 4T 5 RERITAONE
fikfoe 2 [EIBE ATEN R Z R E L. TSRS TATEEIRD Z L 2 RDD LD T
H5 (EA21 5 41H),

(D7) RNERITAITST 521D
EHENELRERIT, HOENRIERITAZIT-o VD EBRT 255101%. R’
FHFTEIC LCED L I RITADELIEDERD DFAERETHZ LN TE
5 (EA24 §:1H), F7o, BASHE OBEBICE W TRNERILESRHE., 2%
T 5 & 9 AT A OV TS REHFTOFHFTICH L TEITV, Z LD K

HHZEMTEDL (EA25 ),

(=) %% (recommendation)

%59 2GR (inquiry) . #84 (investigation), 7 A x> | (assessment)
DOWRRIZBNT, HOIWNEINOHDOFERE L THINLIHEED L LT, F
LANHEZERIT, DO rEERGE LT, REbeiTAOREDHEREENE
ETHEERITO ZENTED, MREFIL, BEFONEZEELRTNLR LR
W (EATRI 2 D 16 %5, 18 5%),

() #5E (conciliation)

PN NMER BT, BIEEEMT S Z LN TED (EA2T &), BEHEZAENICH
WTIE, BEEREY—E 2 (Disability Conciliation Service) % U T, [EHEH |
EIEEICB T AEm T — E ROt & 16 il EOEE OFEIRIZ I 1T 5 2R 2 x5
ELTEBENTND, ZOFFITEETHY . BHREEOMELTFOND, £
RIEEZID L0 HAURIZ, WFISHEO W R EAK Y | BECRHE 2T T
<, IR ORET KT HHEECHERIREDO H D A A2 T ZEHHB
ELTW5s,

WENMEREROWIEEZFIAT 2548 11X, EREZ T 72 LU D RERIL,
TEHENMEERD~NVT T A %@ U THE L, BEEZEE BB 5 25
ST 2 G0, SHELHREMIGREIOWTHEERD, FEAEELER
SN, EEEZENEILEICRT 220NN T 2 Sl L, mE 2 HEIC L DR
RICEB LTGRO, BEDCT-ODZENFT D,

BHEIL, FHETRORNCLT LHIM O D RE TR CTIXR WA, BRIk
BRICL2WIEZHER L CRBY . U HIADRNCHEAND Z L am L 5 H
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BIARHE 2 TWD, BEEIL, FRE~NTITA TR VHRTE, FHEAMER
ENREH L THE SHEMUNIZEE NN D72 L, FlETHIC I LTSt
BANEEHFRECE DLW RS L, o, 6. BEZTOAEBLZOLR
7 EREEEIER ST, B LIL, EiESm, BT AN, Ty v I AREE
BLTIThbvd, EICBWTERICEL R THGA. MERILFFZ 2 &P
ICHLETHZ ENTE D,

B EFE AN DAL TRV &P AEZBE SV HIW LB, REERIT. R’
HHPFNCH LT, ZDITAEEETLEEMTERDD ZENTED (EA245R),

(1) FRFIZBIT DX
PRI BT DIEM TR O Y FH L EICET A REDER N H -7 2 & %5k
ZEDETDHEITK LT, PHEAEZERIL, IENRT P ZARENRE, B
SR OEEZR E O XHE (legal assistant) 295 Z &N TE 5, AEREICHETS
FHRCHFZICOVTIE, FHIE LT EREXBIEI ThNT, KIEFEOGERH -7
LEDORAREL 2D (EA28 55), B INLDOXEOHIAHRD T RTITHIRT D
EREGIL, PENMEZBRITITFE LR,

(%) FranfEE, FFaasm
PENETZEROMIEL OBEICBWTHE TH D LR D L HHAICIE., F
LNMEEE ST, HORREZIRE, HOWVITHRICBINTHZ LN TES (EA30
R1IH), 72720, EEEPBEICALCLTHWDEINELDTHA D Z ENFIEE R D
(EA30 53 b ),

v PRiE - Rop R o il

s NMEEE ST, 2006 FPEEICESW TR SNEEETHD (EA1SR),
PEREEE 2RI MBEICRIR LT & fEHEEHEFZ B2 (Disability Rights Commission)
1. MEZERNCEE T 2 &% 54 (Equal Opportunities Commission) . A FEZ=5I(Z B
+ 5 NEF4EZ& B4 (Commission for Racial Equality) & & & (Zfigf S, S5 A
ZERIHRAG SN, FEAEZBERIT, 2h o OEESOKE % BARRITHA L,
I LIZZERTH D,

VENMERZEOEEESIIEBREN MG IS (EAMEAI1 D385, £
DRERTEE ZHIFI L7222 & 2 EBREITRD 52 (EAKHIT 0 42 53 1H),

B2, EBREICEL > TEEAEZBRITR T DIE 12OV TR LS
DHRTHEITHL EEZDNLENEHS (EA MRl 1O 25 1H), £oHIZi

O e MR B A A 3R D ARHLELE & 72 o TN IEEEMERIZE B 2315 (Disability Rights Commission
Act 1999) 1. ZHUICREWBEIE STz,
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(5)

[EEENEGENDILOLEENTWDS (EAKRI1T ® 2454 31H),

P NMEERBAMICIL, EEZEES (Disability Committee) 233%1F b T\ 5 (EA
BRI 1 0 49 58), ZOEBERIX, 28000 5O CfEdm Sz (EAFHHI1 o 51
& HEDHD) THNGIXOFRTHEEI N, ZHOFHLHBRITFEES (FRERE
EETHEEET) THDH (EAKAIT D505, FEAMEESOEEKIT, BED
MEICBE T AR Y CHREEZBSICEMEENTNDE (EAMAIT D525 15HH), B
B CHEBZZTTHZ 0o TELT (EAMHEIT D525 21H), ORI
EEZEERICERAIE (EAMHAIL D535, MEZESIIEEAMEERICT R
NAAETIbDOEEND (EAMAIT D54 5), FEAEZERIT, MEZAERIC
L CHoe PHRIEEZ#E LS (EAKHIT O 55 &) EEEZEXT, TOIEHE
WEICOWTEEAMZESICEFREEZRIET 20 snTnd (EAH] 1
D56 %),

RBVEANEZERIL, EHABGD 5 FERICEEZB S OIREN 2 -G L (EA K
HI1 o 57 5:~62 k), EBKEICK L CTHREZESOMARMIMAZHE/{ L. s
U CHBREIIREESZ B A M L EEEICR T 2REZESICHET 5 L3021k
THHLOLEENTWS (EAMHAIT O 57 ~62 5),

Z Ofth o B E A R

¥, FEOBBLSMNC G, EEEEN OO FEBLE B s TS E RICEEL

TWo, ZHbHOMMIE, EFLo X 5 2 0%3# - BFtE % v 2 AT IC WV TE#H
ERMET 2HEO/EZ R L TRY ., 2D OB OBERENE-CREE R 2L E RS O
EHROENEEZ @D HBRICH D, b, #ifs L7 FEAMEZERIT, FHEEIZBWD
T, AR AR EFEOIILICET 285 LT OFERMRNE T = v 7 T 570 8D
HEZITTDITHY AECELOHLFEANCEHE BB T LR TELHDL
SNnTn? (EA184. 195,

7 THEF#ZFT (Citizens Advice Bureau : CAB)

AFYAZHICERBEBINTEY, EORENDLOFMEICL - TEE I TN 5D,
fEEH ZNCIRE ST, SECEE., TOMOBBIZOWTEROT RAL 20
X B FEISKT 2 FRIEROEE) ., FEIHFT~O L TOEEO R PE Dt
REEITHO TS, AEAHM 3,200 LI EOBFT CH#EZZIFAHT. 275 6,000 Ao A
A7 (DBLRITUT 4TI, 2HN) ICXVEEIR TS, K 550 HED
FRREZIT D,
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S(  [EEREEY — 2 (Disability Law Service)

PEEHICLD 1975 IR SN, BESNLTWDIRT T 4 T _X— 20Ok, &
RASXEE, 2 a=7 4 77 2 EOFBICK T 2EEE ZHNCE 3 258, &)
EFRICBIT 28, r— AU =7 —E 2R EERIEL VD,

0

v EEREEE SR Y — A (Disability Information and Advice Line:DIAL)
PEEFICH LT, MEFTIRDIFEHEICOWTEGETT RS ALK IO E
WAL ZAT > TV DEIER, A ¥V ALK TI X% 120 I FTOMEZ o,

T kAt Z— (Law Centre)

FEEF 2N, JEH - BHEREOREOFIRICIRE IND Z &2, BEHEAH
ARSOVEEMRFEA DR 72 & & F0E L TV 2 2E R OERMER S, e 2BR» G,
H&E 251 T\ 5, AETd 5 Law Centre Federation (32> R fio BIBRIC L v H
EEZTTVD,

3 FEFEHWRICHR D BRI~
(1) FHEAEZER

7 BB TR O
VENEEBRT, RO LX) REHRES - EZ A LTV 5,

(7)) P2 - AMEIZBIT B YL SRR O BEH

PEANMEZE ST, WEEENEEILES AMEE e & OE RN & B 215
0% (EALL 1), x5 FEx, FEMRPUSOWTEIZT RS 2R %21T
o720 PESCAMEICET HESOLIESR, HIFR, b, BEREEE LT
(EALL c21H), F7o, T OONESE, ZH] - NHEZER] O EOBERR IO E
D2 DERCRIBE MR T HbDOEINTEY (EAL2 &£ 1H), 3HEITLICH
MEDERZS>E 2T ETINICOVWTHEELERTHEDESNTND
(EA12 5 21H, 47H),

(1) ER (inquiry)
PENEZE R, REBSPWMOE D, FH LS. A, PRI AR
EOEMICBET 5 FRICONT VBRI ZITS 2 L8 T& % (EA165 1 1H, 43H),
TFENMEZERIT, TONRE —EfRBICBOTAR LT uE2 b2 (EALS
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Z21E, 3TH, EAMAI 24 1555, S EBIRFED AT L > TREE RNAEN
GEENLHEAITIE, —EOHMZB W T EAMICE R R s r 5%, *
DERAZEZETLILDOLTSH (EAL6K5H),

(7) #A# (investigation)

PEAMEREERIT, RERITAMTOI TV DM, NERTTHICET 2 i@E
FONTVOINENEZHET DHEREZAT D (EA20 & 1H), RNERITAIZH
T HREIL, RERITAPITOI T8RN LG5 DOHRERATETH Y (EA20
FK2H), ZOBRWIZIE, BHFEEOBECTHLMIR>7mb0bEENDS (EA20
4 3IH), REICHIZD ., HIR L g, FESAPMIC SN, FHESSE IR
Mazmmai, BRAZEBRAMEZ 52005, FEAEZERIE, FHEICHET
HMEELAER LT TR b3, NERITANTFET 5 2 &2 WE 3 58I,
RBFIZH L TEREZBRROEEE 52, TOEREZELRTNIE 60
(EA24 5 51H) ,

ZORMEIZL O NERITHNH -T2 LD LN HAEITIX, NERITAICET
HEENR I, TN X0 RBFILE D K D R RIERIT A OO & B 1k
THZEEAME T DITEFHORES, RBEMIZZ O X 5 2178 E R & (ERE
FTICRERITAOMGESLCHR O IEZ RO BILD (EA2L &), ZOEERTFLIL
TWDINENTONTE, PEAZESIT, MELITH> 2N TES (EA20 %
1HDb %),

Z O TRIE SN DITEENEIX, FEAMEZRESOMELZT, KR, HH
Lo TS EZRD BN D, TEIFEIL, FEAEZESNAR L TH Ll
6 B ICHZT D, FHEAMZ AT, BREHFNICR LT )5 12T
ZORMEMUID | YK GFIATEHHE L ETFT 52 L amlomaa R
HTEMTE, ZOMBICYFEAGENER LHA I, HEEESEET D
(EA22 %5).,

(=) W& (agreement)

EENMELREST, MRHE L MNBERRERITAETDT. 20X 9 Rk
ATAETDRVE ) R HEZRTET 27 0OHEEHE L DL L L5 &I,
A, KORIERITAICET @52 EHEL RN EE2RTIHEELID Kb
FTIENTED, HIEL, YEMBENRNERITHZIT-o WD RS 2546
WZIRBIL D (EA23 5R), RIBREN ZOWEZEM LRV, IEMLRNTHA
5 L NMEZBESNERT 25 A1, BEHPTE IR L CYRISFICE D
FEhizRODFZ LT DN TED (EA24 5 2TH, 31H),
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() FEHLER

FREMEESOBRICBEO T, PEAERRE, WESEHCN LTI
T HIHSE ORI A RO D WEE T Z LRTE D, HREE. FRAHLHE
(i REHIFTSUT BT EECHIFT (Sheriff Court) ([N CET 2 Z LR T, F
SAEEERR L. ZhbORHFICK L ClEDBITA M LoMdERD 5 2 &
MNTX5 (EARRI2 D 11 5. 12 55),

HOHIFT - HIFTIE, MRS & T 5 2 LS CE B, TRAMRENR D
DOELTHEY ZLixzTx20 (EAMEI2 D17 45),

(F1) BV R E R DR

BIRD X DIz, FEEHFZENEERTE (49A S~49F 52) 13, AWBIICx LT, Fx
EIEZY (Disability Equality Duty) Zak LT\ 5, FEAMEERIX, ZOE
PERHEORITEZEEATIRELZA->TEBY, ZhoEDICkRO X5 72T+
AR QAV:

P

a TEAXURK
fe s 2R AR IR IR IS W T AR N A 5 FERB O BITIRILIZ DN T,
TEHAANEITH)ZENTED (EA3L K 11H), ABHBEICTEAA L b
FEiT o HM A mm L, BRE2BRRLEEE 52, WESNHMEAEFET S
(EAKAI2545), 7TEAAL PORNFITAREND (EAKHIZ2 D 15 5),

b E<Fi@Ess (compliance notice)

RIFLT B A A 2 b OWMRSEIZB W T Z OB DIEIT SV TVR &AM
ZE A LIS E I3, AR L CE ORB DIBIT A KD % il
HEFL, TOFBOBEIT. KOEELZITTH0D 28 HUNIZZ ORE & BT
FTLDIHEL 2HEICET DR EE CTFEAMEZERICRE T 22 %
RKbDHZENTES (E32 FL£2mW), AKX, JFAIE LTI o@mEIcne - %
BxHA 9 (EA32 ££5M), ZOMENESF ST &% AR B 20V
Wr L7 3A2iE, RIEBERITEHFTIC Z 0EE~OMTFMTERODH 2 ENT
x5,

(%) 174%EH] (Code of Practice)
A \MEZ BT, 174 YR (Code of Practice) Z1ERT AHERZ A4 % (EAl4
%), 1TAMEAN, BEEEZNIEZMET 20 <D0 0iEst & & bic, MW
IRBEEE ERER LR OWNE & BRI 2H6E 4 A L T 5, fTATERNL,
FEHTIEARNED ZRIGER Lz & LT HE BICENEITIIIA Lo, B
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e HIFT OB FRACB WV CRHILE LTIV b (EALS G4 1H), BEHEEE
MESILEOEMIC S LEEN R H D, FEAMEEERIZ, UTD X512, o7BZ
AT A YER A AERL U, FEEH ZREEIEEONE O WL & Z s X A EEICE
T HEROMEMEL X > TN D,

a J&f
e Code of Practice for employment and occupation®*
o Revised Code of Practice for Trade Organisations, Qualification Bodies and
General Qualifications Bodies®®

b HEH
e Code of Practice (revised) for providers of post-16 education and related
services®*

e Code of practice for schools®®

c  H—r 2O

e Code of Practice - Rights of Access: services to the public, public authority
functions, private clubs and premises®®

d A
e Provision and use of transport vehicles: Statutory Code of Practice, Supplement
to Part 3 Code of Practice®”’

o WFETERL
e The duty to promote disability equality: Statutory Code of Practice - England and
Wales®*®

e The duty to promote disability equality: Statutory Code of Practice — Scotland®*®

392 hitp://www.equalityhumanrights.com/Documents/Disability/Employment/Employment_code.pdf.

33 http://www.equalityhumanrights.com/en/publicationsandresources/Documents/Disability/DDA_revisedCOP._trad
orgs_qualificationbodies0508.pdf

%4 http:/Avww.equalityhumanrights.com/en/publicationsandresources/Documents/Disability/Post16_Code.pdf

%5 http://83.137.212.42/sitearchive/DRC/PDF/COP_Schoolsl.pdf,
http://83.137.212.42/sitearchive/DRC/PDF/COP_Schools2.pdf.

3% hitp://83.137.212.42/sitearchive/drc/pdf/CoP_Access-2.pdf.

%7 http://www.equalityhumanrights.com/en/publicationsandresources/Documents/Disability/ Transport_code.pdf.
38 hitp://www.equalityhumanrights.com/Documents/Disability/Public_sector/Disability_equality_duty/Codes_of pr
actice/DED_code_EnglandWales.pdf.

39 hitp://www.equalityhumanrights.com/Documents/Disability/Public_sector/Disability_equality_duty/Codes_of pr
actice/DED_code_Scotland.pdf
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(7) FE#H5%
PEEHENEILEONE ZAMT 2562 EICHVbh LR %L L TRO X
IRHDBH D,

a —

A guide to the Disability Discrimination Act for people with HIV, Cancer and
multiple sclerosis*®

A quick reference guide to providing a BSL/English interpreter under the
Disability Discrimination Act 1995

Guidance on matters to be taken into account in determining questions relating to
the definition of disability**

Understanding the DDA: A guide for colleges universities and adult community

learning providers*®®

b EH

Employment - a practical guide to the law  (Scotland) “*

Employment : a practical guide to the law and best practice for employers*®
Guide for employment agencies*®

How do | make a claim? A guide to taking a DDA employment case to a
tribunal®®’

Top tips for small employers: A guide to employing disabled people*®

==

H

Guide for disabled students and learners - Post-16°%

Guide for disabled students and learners - Post-16 - Easy Read*'°
Guide for schools  (Disability Discrimination Act 1995) England and Wales*"

Guide for schools  (Disability Discrimination Act 1995)  Scotland**?

“Chttp://www.equalityhumanrights.com/Documents/Disability/General_advice/Guide_to_ DDA _for_people_with_HI

V_cancer_MS.doc.

01 hitp://www.equalityhumanrights.com/Documents/Disability/General_advice/BSL_interpreter_guide.doc.
2 hitp://83.137.212.42/sitearchive/DRC/pdf/DefnOfDisability.pdf.
93 hitp://www.equalityhumanrights.com/en/publicationsandresources/Documents/Disability/Understanding_the_DD

A.pdf.

%% hitp://www.equalityhumanrights.com/Documents/Disability/Employment/Employment_practical_guide_Scotlan

d.pdf.

http://www.equalityhumanrights.com/Documents/Disability/Employment/Employment_practical_guide.pdf.
http://www.equalityhumanrights.com/Documents/Disability/Employment/Guide_for_employment_agencies.pdf.
http://www.equalityhumanrights.com/Documents/Disability/Employment/Tribunal_claim_guide.pdf.
http://www.equalityhumanrights.com/Documents/Disability/Employment/EMP5_new.pdf.
http://www.equalityhumanrights.com/Documents/Disability/Education/Post16_students_guide.pdf.
http://www.equalityhumanrights.com/Documents/Disability/Education/EDU3ER.pdf.
http://www.equalityhumanrights.com/Documents/Disability/Education/Guide_for_schools_England_Wales.doc.
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e Guide to disability in education for parents  (England and Wales) ***

e Guide to disability in education for parents  (Scotland) ***

e How do I make a claim? A guide to taking a Part 4 Post-16 DDA case to a County
Court*®

e How do | make a claim? A guide to taking a Part 4 Post-16 DDA case to a Sheriff
Court (Scotland) **°

e How do | make a claim? A guide to taking a Part 4 schools DDA case*"’

d —tr A0
e Addendum to Part 3 claim guides*®

e Guide for funders: Addressing the rights and requirements of disabled people
within the funding process*'®

e How do I make a claim - a guide to taking a Part 3 DDA case to the County
Court*®

e Introduction to PAS88: Guidance on accessibility of large hotel premises and
hotel chains***

e Making access to goods and services easier for disabled customers: A practical
guide for businesses and other small service providers*?

e Practical guide for the retail sector to Part 3 of the DDA 1995

e Z&H

A guide to avoiding disability discrimination in transport. A Practical Guide for

Tour Coach Operators**

e A guide to avoiding disability discrimination in transport. A Practical Guide for
Vehicle Rental Firms*®

e A guide to avoiding disability discrimination in transport. A Practical Guide for

Breakdown Recovery Operators*?®

412
413
414
415
416
417
418
419
420
421
422
423
424
425
426

http://www.equalityhumanrights.com/Documents/Disability/Education/Guide_schools_Scotland.pdf.
http://www.equalityhumanrights.com/Documents/Disability/Education/Guide_parents_England_Wales.pdf.
http://www.equalityhumanrights.com/Documents/Disability/Education/Guide_parents_Scotland.pdf.
http://www.equalityhumanrights.com/Documents/Disability/Education/Post16_County_Court_guide.pdf.
http://www.equalityhumanrights.com/Documents/Disability/Education/Post16_Sheriff_Court_guide.pdf.
http://www.equalityhumanrights.com/Documents/Disability/Education/How_do_I_make_a_claim_schools.pdf.
http://www.equalityhumanrights.com/Documents/Disability/Services/Services_addendum.doc.
http://www.equalityhumanrights.com/Documents/Disability/Services/Guide_for_funders.pdf.
http://www.equalityhumanrights.com/Documents/Disability/Services/Part3_claim_guide.pdf.
http://www.equalityhumanrights.com/Documents/Disability/Services/PAS88.pdf.
http://www.equalityhumanrights.com/Documents/Disability/Services/Part3_claims_Scotland.pdf.
http://www.equalityhumanrights.com/Documents/Disability/Services/Retail_sector_guide.pdf.
http://www.equalityhumanrights.com/Documents/Disability/Transport/TourCoachOperators.pdf.
http://www.equalityhumanrights.com/Documents/Disability/Transport/\ehiclerental.pdf.
http://www.equalityhumanrights.com/Documents/Disability/Transport/Breakdownrecovery.pdf.
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f

A guide to avoiding disability discrimination in transport. A Practical Guide for
Buses and Scheduled Coaches*?’

A guide to avoiding disability discrimination in transport. A Practical Guide for
Rail Services*?®

A guide to avoiding disability discrimination in transport. A Practical Guide for

Taxi and Private Hire Services*?®

E T

Making the duty work : A guide to the Disability Equality Duty for disabled
people and their organisations**

Further and higher education institutions and the DED guidance**

The DED and employment: A straightforward guide**

The Disability Equality Duty and involvement: Guidance for public authorities
on how to effectively involve disabled people*®

The Disability Equality Duty: Guidance on gathering and analysing evidence to
inform action***

Social care for children DED guidance*®

Planning, building and roads DED guidance**®

Central Government Guidance Bulletin: Policy Development*’

Guidance for Scottish Executive Departments and Agencies on the DED*®®

A BB DR
ZORICONWTIE, T2 (4) v fri - BOFHBEOMKE) 220,

427
428
429
430

N

http://www.equalityhumanrights.com/Documents/Disability/Transport/Busesandcoaches.pdf.
http://www.equalityhumanrights.com/Documents/Disability/Transport/Railservices.pdf.
http://www.equalityhumanrights.com/Documents/Disability/Transport/Taxisprivatehire.pdf.
http://www.equalityhumanrights.com/Documents/Disability/Public_sector/Disability_equality_duty/General_info

rmation/Making_the_duty_work.pdf.
31 hitp://www.equalityhumanrights.com/Documents/Disability/Public_sector/Disability_equality_duty/Education/D

ED_FE_HE.pdf.

432 hitp://www.equalityhumanrights.com/Documents/Disability/Public_sector/Disability_equality_duty/Employment
/DED_employment.pdf.

3 hitp://www.equalityhumanrights.com/Documents/Disability/Public_sector/Disability_equality_duty/Evidence_an
d_involvement/DED_and_involvement.pdf.

43 hitp://www.equalityhumanrights.com/Documents/Disability/Public_sector/Disability_equality_duty/Evidence_an
d_involvement/Evidence_Gathering_And_Analysing_Guidance.pdf.

4% hitp://www.equalityhumanrights.com/Documents/Disability/Public_sector/Disability_equality_duty/Social_care/

Children_DED.pdf

% hitp://www.equalityhumanrights.com/Documents/Disability/Public_sector/Disability_equality_duty/Planning_an
d_impact_assessments/Planning_building_roads_DED.pdf.

7 hitp://www.equalityhumanrights.com/Documents/Disability/Public_sector/Disability_equality_duty/Government_
and_procurement/Central_government_DED_briefing.pdf.

4% hitp://www.equalityhumanrights.com/Documents/Disability/Public_sector/Disability_equality_duty/Government_
and_procurement/Guidance_Scottish_Executive_departments_agencies.pdf.
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B oD FEfE
fa P« AMEICEET 2 IEOERRMOER)] CTRELEX 12, EEAHER
BT, FEEHENEE EESC AL & OERIL & 2 0B E R T HEEE 34
LITER L TV D, ZOIENIT S, FRHREFE LR L TWDHIEN (EARHEIT O
32%%), [(7) BHTHOBER ([CBWTHERMLZEMHEE, i, 72X b
R E UCERR S D s E, hofgB & 3EF L TRk SN dEEL H 5, F
BRElEEEL LT, LTOXIRbDNRdH 5,

O Insight: Work fit for all — disability, health and the experience of negative treatment in

-~
—

the British workplace**®

BEER L ORI 28T 28 D8RG B W TEEM 2B & 521 581
ZhHDHZ EER L, ZHIUCKHT D2BINOBEROED a2 LciEE (2008 4 11
H)o
O The under-pensioned: disabled people and people from ethnic minorities*°

WA NMER B DEFEIZ K - T, Pensions Policy Institute (ADAm Steventon, Carlos
Sanchez) (2 XV ERk &7z, BEFEE K AR D EIROFH OFFHROFEILAIZ DO
Tofr Ly & (2008 4 11 1),

O Review of equality statistics***

PERI, = A= T  » N, BEE, REC BRZR EORIEICS T T, Fan, fERE,
BE R EDOERIZE T DRPUCOWTHT 21T o726 D (Sylvia Walby, Jo Armstrong,
Les Humphreys, 2008 410 H),

O Health Formal Investigation**?

FEEER L IEMEEZFOEESRICHT I, T RE T2 — L XDE
PHERE . ERRIREI O RS E A Lo lmEE, RIS o TR Y | BEESH
M5 70 EXRBIT T TR ER TS (2006 42 ),

O Maintaining standards: promoting equality**

BE, ki V= U= —OHAI LEEEDZN D OREE~DEEITIZ O

ToOMEHREE (2007 49 H).

Bk, FEAMZESOREFIZBW OUR SN FEEZHHFTOFHINLE ORF

439 hitp://www.equalityhumanrights.com/en/publicationsandresources/Documents/Disability/Work%20fit%20for%20
all%20-%20Final.pdf.

40 hitp://www.equalityhumanrights.com/en/publicationsandresources/Documents/Equalities/The%20under-pensione
d%20disabled%20people%20and%20people%20from%20ethnic%20minorities%20-%20%20FINAL%2003%2011%
2008.pdf.

“1 hitp://www.equalityhumanrights.com/en/publicationsandresources/Documents/Equalities/review _of equality_stat
istics.pdf.

“2 hitp://www.equalityhumanrights.com/en/publicationsandresources/Documents/Disability/Health_FI_part1.pdf htt
p/iwww.
43 hitp://www.equalityhumanrights.com/en/publicationsandresources/Documents/Disability/Maintaining_standards_
full_report.pdf.

equalityhumanrights.com/en/publicationsandresources/Documents/Disability/Health_FI_part2.pdf.
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HICBWTHETAZLNTEAN, TRAREHARLDOLE LTH-Tix bR
HLOLEND (EAMEI2 5 18 55).

(2) PEEERIEHYRE (Office for Disability Issues: ODI)

T EHTFROER
PR MR Y L, R, R, TR FR, B Ee, R¥ELFE 23a
=T 4 LM BIEERERGE LT, MEE LIIFMEEZTDOVLELEBT L L4 HI
ELTWD, Z2OHEE LTE, BURBRBOR A 1ED HIERH — B R 2272 ik
EYET LI L MEMERYROITHICREES 2B ZAL, ZOEFEIOFICH T
NEIRT D Z &, ZOMOBUFHERI O 7 DIZBEEIZ BT 2 FELC R Fnslk 2 B85
D& MNMERREL, BEEVFEIEOFEDEL MRS D2 L BUFRERICREE
WKL TEZ > TS HEMRIONTaIa=r—ra a2 08B FbN, %
B CIRYMEN TV D IEEER OB EOTHLIC DWW CGRERSE L. BOKZ Mt
LTW5, BEENOLOBERZEIL, KBS EELEREZBITLTWD
MENCET HRHEBIT>TND, Fio, EFIC, A F U 2K M CRESOFEE
FHRE D EHEOBE R AT 52823 T\ 5,

A B OUHEEE o Al

B FHEEEE R (Prime Minister’s Strategy Unit) 23900 & 72 > THERR L 7z 5, The
EEDOAIEOKZ O (Improving the life chances of disabled people, 2005 ) | 73
fafi LT, 2025 FE TICREEFREDMEFE L RSO LB REZFFO L0 ) BEE
ZIERT D T2 DI S NI BURF O, BUFIZI 1T 2 EEFHRIZE S 2 .0
BB & LT, ATBUNEREZ 2720 T, MEZFOLBENCEEL L VHEMBEL, Th
(RIS DT DB E T E2IT> T 5,

P REAE S R, REEE KBL (Minister for Disabled People) % 3fff4 2 98144
44 (Department for Work and Pensions: DWP) KE. D FIZH W\ T, HEFESEIZHBNT
[EEFRLMOCEELE AT FHZROMBORTHLELARFKICL, EEILTW
Do FTOXEBIT. HitEL7c ZOBBEORBEGITHIL LT, HIFEEEC. BEHE
fiii?s  (Department for Education and Skills) . f#5¢% (Department of Health) . 224

(Department for Transport) ., = X = =7 ¢ - HIGEUF4E (Department for Communities
and Local Government), HpHPEZES (Department for Trade and Industry) M OY HM
Treasury (EHH, W, ERAFE, 7 AL HF— el hbied) HhoREENT
WD AB BT Lo THERL S 4L 5 [ [ REHE Y i 235%  (ODI Board of Management)
Lo TEHRSN TS,

F 72, Equality 2025 &) BRSPS SN TS, Z OMBIEREESR & BUF 215
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ELL, MEEORZEEBENI A, BRSY — A2 EELE OLBEEICEET
DHDICT HHEENEZWEEN, A N—23 AT RCPEES RIS TN D,

v B O IR
FEEREE Y HIL, RO XD ilEEEEZER L TWD
O Better outcomes, lower costs***
FEOBEREHED 2D DB EFHRT D 2 & CTHMATRE R, RHER O 7 T
DFPHEIZHOUVT (2007 45 A),
O The costs and benefits of independent living**®
HAL L CAEET 572D D& 41220 T (2007 45 H)
O Compliance audit report: Disability Equality Schemes*
B 2 & D REE SR F O TR IS OV T (2007 4R 5 ),
O Disability equality: a priority for all*’
BEEERGE A DBEEDTZDD T A XA (2006 45 A),
O Disability Discrimination Act report analyses of data from the ONS Omnibus survey**®
P 2R AR IEVEIC B3 2 BRI A (2008 4F)

(3) T DOOTER

EREO XS AL S | BEFEORECIEEI O B G U TN SR
N, EEERLZOFREOLEITH) ELbiC, EEHEOD=—XZ2MH L., BFICHL
TRrEFHORE AT 2L T, BMEETONFRASNE it L, FEER ERIEL
1EDFEIMERERIZTFE L TS, ZOX I REEOFER O L LT, RO KD ek
DIFET Do

O A4FVAEE - U7 — 3 W% (The Royal Association for Disability and
Rehabilitation : RADAR)
b b HEHEOEE xR L 2 REMEOx >~ b U —2 K, £ 500 oK
(—#EAN) 225720 | T5%IFEER THIR SN D, EFEFEMHITEICA 7T B, &
ay hF R, U= X ALTANTY RTHY, TNZIICHKREILZ FFo, B
EBHEMKE F LT 2 2BHEOE), HE & OREEE RIS 2 IOV To 2
VA—HUE L OWEE. EEEFEEFREICOWVWTOR E—FE L Xy o— 1 ERLT

444
4
4
4
4

http://www.officefordisability.gov.uk/docs/better_outcomes_report.pdf.
http://www.officefordisability.gov.uk/docs/independent_living_report.pdf.
http://www.officefordisability.gov.uk/docs/ded_report_2007combined.pdf.
http://www.officefordisability.gov.uk/docs/disability-equality.pdf.
http://www.officefordisability.gov.uk/docs/dda-report.pdf.
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S TRV, ZDEE - AEEOIE - FERMEEIZSIN L. RADAR A& 23 & E & HEF|
BRNEERICERALE LTRMT 5L, AW O AMoRRL H 5, EHAFEEE
ICEVHESNTEEEETTFY 7+ — T A2, o, Bl e e —F8 7o
THEY ., BFOEEERREA~OREL K&V, BHEZESBTO5ER & oLFREET,
1997 4 DR IFEZE D T B W AR FEEE ORI Z KV AT Z L KR S BOERGZ.,
EEFRENEZESORE., BMEEINEOHIEIZERED o 7o, EHE ORI 65T %
HTWOREEE ORI A 5 7o o DA, Bl e W o 7iFB) 217> TV 5, 2005 D
PR 22 ER (VEDBUE TlE, WEZROHELAMAZBEEOHEN, AR TA R
TA D, ERRERNEFF OO~ AR SN, £72. RADAR L, FEEZHEIC
BE9- 2 M ki E0E . (All-party group) OFEBRZ2HD TRV, ES#EEIC LEM
(727 ) —7 4 Tl EOTEE LT > T D,

O A XV 2EHEHFHES (The British Council of Disabled People : BCODP)

1981 FITEEFEHIZ L > TR SN EEEEIICET 51 F V) 2O2EM, 1
UARZICBIT DEEE ORI PE LSS ERET L EEZHNE LTRY,
AXY RACBWTHEEFICL > TEE INDLIBLE 70 OMMERELTBY, BLE
35 HADMAEEEZHEST D, BRIEEFEEOLHIL > TEE SN TEY ., HEEE
IC&k > THEE STV LM TR, BEEHOFGEEBEERHSIIBS RN E D
MEEME A LT 5D,

O ArF%x>7 (Mencap)
FHEELFORER & EOFEKEE TS 27O DR, 500 UL EOSMEERZ A L.
BEZAS004 DAY v 7 52HT 5, B L CEEEZ Dd0u A v 7iG# %
TV, RAICHRER L, FEEE 2R OREEEDNRIR L 2AE LR LD YR — |,
Bz X, FEEEEZNMELHSLD, RPCAFLEV T2 60V R— 2175 T
Wb,

O A4 XV APERFEEEHZ (Royal National Institute for the Deaf : RNID)

19U RHAR DGR N SNV BERE PR D 72 6O D Z4E MR, BT ER 1O L, FEEIC
BE T 5T X TOMEZ DN THR— F&2ITW, FHRaeitds, A F) 22FITE
WTL300NDIEE ZREMH L, 37,000 AL EDOHR— KA RN—=%2HFLT\5, ECH
DEREEZ DAL T DF v o= B —EH), WEEEHEOLZDOO |k
L—=r 7 a—2xpary iy s hoOFE, Fal@RERL ) — T A D —OFK, F
FAARE OYRIE, (EPER, HINICET A ZIT> T 5,

1)
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O 4%V 2R EEEHZ (Royal National Institute of the Blind : RNIB)

RRIEFE O DOZEERE, HEEEENOBRMOER, StEF—v A, &5
RFHOHF~OFR— 2 ERMG AILMKRIIK 5 r ©—158), HREEEE
KO DOAETFIZEAT 2 FHICEHT OMAEREEZIT>TWD,

O BEIZET A5 7 +—7 & (The Employer’s Forum on Disability)

EENFEICHEZ DB R LTk S HEEER, BEEEORM - &
o, EEE THLOBMBE~DORIGZ R ICT 5L T, RENFEESHEEZICHLT
RN & D Z LB AREICT 52 E A HIEL TV D, N L7 H#E 6 LT,
BT R B AL I A 2 O Al HI B AR IC B3 2 MR O, BENAT — 77
N =G 2 DB D ERORMEIT S 2 L B R ALEM OS5I
IZR T D RESCRERICET 2 FMIC OV THEEFTEIIAA L AR E 2R LT
AV

4 [EEFEMRICIR DHEDOLKHA
(1) AHIBEBIDIEE 7% (Disability Equality Duty)

7O

PR 22 IER IR 49A SRIE. ARIEBEIN E O Z ZITT 5I2h720 . RO KD
MENAEBTOIREZMLTVD, ZADOEBKIT, BEEHEYEILEDOED
Z5FDH E VD) A ORB 2N ST 5 O T/ (DDA49A 52 1H),

(a) FEEHERIEE VAT B RG220 2 AT 2 B

(b) FEEHICHT D, ZOREICEET 5 2R 2 Rid 5 Mk

(c) BEEH LEEEZUNDOE & OB OV A et 4 5 LB

(d) EEEZBEEETRVELID BERNCBROFES ZLickhb e LTH, BEED

EELZEZERLIEHEEZH LD Z & OMNEME
(e) FEFHITKIT 2 HENREE &Rk d 2 M2
(f) AEIZ~OFEER OB %S 5 %8

A xS

T TV ARIEIC I, AMMEEZREOBEEEZ AT 2O T RTHEHIE LT
“END (DDA4B L1 a5), UM S D b E LTI, EREZ0F
BelCBhET HHRE 2 AT &, EHMRmIRZE (the Security Service) . 1/ = Fib s 1 #t

5 (the Secret Intelligence Service) . BUFF (5 w1335 (the Government Communications

153



Headquarters) . KEICBUM @A FISE Ok Z SR8 25 2 & 23RO T 5 g2
HHRR E3 %5 (DDA4IB G2 1H), 7z, "ERES) (DDA49C & 1 5H) K UNSL
1EAYTEE) (DDA49C 2k 2 1H) . HEXOHMIT4 (DDAC 5k 3 HH) (2D Tl Frsh
ST,

ZIICEENDS AR D 9 B, FERICEE & A O BARRIKESIX % 5 2005 4
b AR Rl (ARUHERE) (IEE##) #LHI (Disability Discrimination  (Public
Authorities) (Statutory Duties) Regulations 2005) DOH| 1 I E SN T\ (XE
BH. WP, PR RS, ERIERES. B PR KOG ITBIER R &),

U B D BRI

RENTAHIBERRICKT L T, BEFERFORBITICHVETH 5 L Bbh b
BA AR T Z &N TEDL DL E TS (DDA4ID 51 H), ZD XD
REONKEZRET HDHERIIKREICEZ OGN TEY, ZOHREZBET 5701,
KREWZIE, PEAEZESICHERO L, BAIZHET 2R 5SS nTWD

(DDA49ID 5: 2~ 51H),

Z DIERRIZ LDV T, 2005 AP EH ZEDIAR 1L (NAUEEET) (IEEZEH5) FAIl (Disability
Discrimination  (Public Authorities) (Statutory Duties) Regulations 2005 : LAF, Z®
HIZBWTHI AT 53T, Wi 0R0ERY ZoMANC K 2) BflESe™, [
BLANE, BHRIG L 22 2 ARIBEREZ B LI W THIZE L BT, LT Xk 5 ey
BOFRHEZHITTND,

(7)) BTG O R E

INHOREBEI, B ZERIAE 175 49A 45 1 TH L (Y 2005 R[4 ZEnIAR 1 (AR
B) QEEEE) BANCED N BELIBITT 2 7kE5# L, EE &G
(Disability Equality Scheme) ZHRET 2 ®EZ A (2K 6H), Zhz@ITT S
FHEEAY (35K 1Ha®), KEINREEVFEGFEIL, hOARTEDLED
—ERICT B E L TAR LARTNIER B (25 51H),

NHUBERRIE, B AR S 5 I H T2V | EETFEGHE O E B EE /T
LHEEEEZZMEELHDOLEEINTWD (252H), FEHEEEHBEONEITIE,
T D & D TpEE G O FE B EE T LEERE NS L EEVEG
DS NE HIEICBT AR (2563 H aB) ., FEHOFLEORIITHK L TBUR
& EDOEREN G Z T 5B A NI 95 51k (253 b 5) ., REE
HIFEAA K I EHOBEZBITTH1-0IC#H U AHE (25431He &), EEHIC
XL CHORRZ OENN 5 A 725 B 25 Ma LT 5716 (2535Hd )

M9 7pds. 2007 fEREEHE ENIEE L (EFE) (ME) #AI (Disability Discrimination (Statutory Duties)
Regulations 2007) 2 & b I,
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MR ENTODIRERS D, 2 CIESNIERN, MEPERBEORTE
RET DDA DEZNCHONWT Y, HETHAIVNENHD (25431
e 7).

INHIBEBAI ., R OREELEFHE DI D5 SHELUNICEDONEZ B L (25
4THa 5), B LWEEPEHEZRE LT ER bRy, Tog bR, 3
FLUNZ EICRELMTbND (25%4HDb 5),

v

(1) FUREEOIERK

AR 1 A2 WHI L IR EEEZRRT D LaEFOITONT
W5 (45:3H), ZOREEONFICIT, MEVFERGLETTH0ICHE LT
HEECIE LB RONE EFARRICET 2 E#REED L2 Lk b T
5 (4k2H),

E7o. 2005 FFREEFR AN (SRR (EERE) BHIL MR 21282 E
TR ARIREBIX, Z OFERBEZOERICMZ T, BEH LIEEER L oW OF
FOMEBRILE Z OME 2 FITRET 2L2 R LICREELHRET DL L ARk
b CWb (552, 3H),

(V) JEATHECR D Ik
PSR O FNMEIL, FIEHEA (judicial review proceedings) M ONAMEFSE
ZREOTEAA L MREFOBITA RO D@, MEFRDOEH (\i48) (2
K0S, EEEMAL EERBICHET2BEEHRT DR EZALT
[AY/AN

(2) HEWECET 2T 728 7 ¢ BRI - FHE

BEMEIL, ZOMBONRIIIEC T, 77228 7 ¢ g (accessibility strategy)
KT 72 €U T ¢ &t (accessibility plan) DOREE#HBE ST 5N TC\% (DDA28

&1,

7 TRV E YT ¢ R

(77) MR
TR T AL, BETAT /LB Y T R RET S ERG A
bIRWHBEBENREEZROOND, 7272 E U T gL, EmCEksh
RN R LT, FHICEONEDOZEYENRGE S Nk T 2T s 20
(DDA28D 4k 4 1H)
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() N%

TR EY T AKX U TOEREZBRETIEEAHMNE L TRESIND DD
LENnTWwW5% (DDA28D 42 1H),

BEEZEOAEENR, FEOH Y X 25 MMIBMNT 52 LN TE HEHE LT
5k

EEEOEENBEEFHT L2 L2 rgEIC L, PRGNS —
ERCBINT DRREEIERT D Z &2 B L T2 2ROMBERE 2 &
ETLHZ L

IEFEER OEEOT-DICER CRIES NI FlRE, BREROAEIC, FEE
@ﬁ%%amﬁwéﬁaﬁ\X@%@ﬁ@%ﬂ%%@b 9 X CTHERN R
W & FEICBW Mt cCE A L9 %ETH L

Ihbz fEE T DR &2 B b T 212 H 7z » T

BE 2 AT 2 7o OIS U 2R &R A Bl o3 D B

BEIE OWNE, 1ER S D REHA, IS W TERZRD 5 & HIZ
DUVWNVTHAT S 7= H5E

BRI 2 51 LB D IREBICE < & ) B OMSFICB L CRIT S iz 4R
fian

BEF LT 570 (DDA28E S 11H, 21H),

A4 TRV EUT 45

TRV T 4G, AN IREET. LA R ORI &2 32 7o AL TR
WHBIPERIIC B W TR EE KD b D (DDA28D 4 7 TH~13 1H), Ei CO/ERK % &
3% Z L (DDA28D 2t 10 HH) | [AIFHEIOFKEIZ LY HEEE S D & FHN (DDA28D
4 9TH) REICHT-VREET X4 (DDA2BE 4 TH, =72 LAMHBLZHE D H b,
BAD2ONENID) e ElE, BBLRT 7B E Y T 4 BIKEONEZ Kt LT

(3) it

bLONH D,

(AT

IR 57 7o v U T 1 FIZET 58]

INFEAZBEERIIC R L CUE, BEEZEEZEDT X TOANIT V7 BANRES THY , IhoOR
ETCHRIE L BEMEARE SIS K D12, RBEEOYERESCY — A0 H ) HE
EEDDLHT 72V T 4 ICHETAIHANED SN TWD, BARKIZIE, RO X9 7

7 #kE
- 1998 FEkEHEEE T 72 v U 7 ¢ #AI (Rail Vehicle Accessibility Regulations
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1998)
- 2000 FEHEEIEHE T 222 v U 7 ¢ (IE) #HI (Rail Vehicle Accessibility
(Amendment)  Regulations 2000)

AW
- 2000 fFEoLEEERI T 2 2 v U 7 ¢ BRI (Public Service Vehicles Accessibility
Regulations 2000)
-2000 A IEERIEREBI T 7 £ v U 7 ¢ (BE) KAl (Public Service Vehicles Accessibility
(Amendment)  Regulations 2000)
- 2002 AR S AR CEER T, MFLER, ISR AL, iRZ OFHEE) (ZIE) #iA (Public
Service Vehicles ( Conduct of Drivers, Inspectors, Conductors and Passengers )
(Amendment)  Regulations 2002)
-2002 A IEERIEREBS 7 7 £ v U 7 (8E) KAl (Public Service Vehicles Accessibility
(Amendment)  Regulations 2002)
-2003 A ILEmIEREBI 7 7 £ v v U 7 ¢ (BE) KAl (Public Service Vehicles Accessibility
(Amendment)  Regulations 2003)
-2004 ISR T 7 £ v v U 7 ¢ (BE) KAl (Public Service Vehicles Accessibility
(Amendment)  Regulations 2004)

BT =TT R AT —
- 2000 4F, 1995 EFEEH ZERIEEILE (¥ 7 v—) (BEBROFEHE) (fFIVAKOY =
)L X)) #iHI] (Disability Discrimination Act 1995 (Taxis) (Carrying of Guide Dogs etc.)
(England and Wales) Regulations 2000)
<2002 7T A X— oA ¥ — (B ROFEHSE) £ (Private Hire Vehicles  (Carriage
of Guide Dogs etc.)  Act 2002)
- 2003 4F, 1995 FEFEEH ZERIEEILE (¥ 7 v—) (BEEBROFEHE) (fFIVAKOY =
—/LX) #H (Disability Discrimination Act 1995 (Private Hire Vehicles)  (Carriage of
Guide Dogs etc.)  (England and Wales)  Regulations 2003)

T FHHIOE D DH
B 7=l OoNWTIE, ¥ 7 v —EFIHT LBEEOERFICRSTmEEDRBEE
AT D 2L, BeRBEIZRMT I L, ¥ T v T ERETDHI L, BHEOT
Bida+252 &, EliD R OBMAE, EEOLIPHKICHEZH-TZL B
MR LEORITEZRDDLZE, ZHLHLDOHEEDOTZDOEMEHEZ BB LN &
RMENETOEND, AEEEHEEIC OV TIE, Hl OB, ik, EHOBE T,
O, T A AL T, HAIOED ZHT &, w77V T
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A ORALZT DT LR L, BHEREHIIC SO T, EF~ORE S5~ &
L ZOFFA 2 M VHBRORE, BTSN OZMOBIT LRI, HE
ICHREES D S E B

(4) BIEATBOERIIC K 2 FE A = nI A HEHE D (A 2

RS YN ZH=ES

(7) ATRYERORE - BiE ot KAl
PEAEZERIT, EORECEEE N ILEEONE L BT 5178
R (EAL4 57) FESIZRET D 2 & T, IERIESFOHME O PSR EET 5 2 &
DHIEINTWD, 70, EEROVE & AMEITKTT 556k & BifE 4 =6 512012,
EERNED LI REFEZBE LWL NS Z LIZONT, AT A TICLDF
Y U= U ERER L, KRR IEET D, F72 34T LITHRE DO ANHEOIRE,
72N BEEENEORDUC O W THREFE 2B, BOFIZER T &z, —Ki
KNEALTWD, ZhoOiEENL, AHERBEICEDY 0b 5 ARERE, REFIEK,
FEEFRIRA & OFFRMAMRSE L HEE L CHEET L2 N TE S (EAI8 .19 5),

(1) BRI
PEANMEZESIL, ERLE LT HEHCEOX A LT —T7 )V, EOESEIA
AL CE U< IFERIANL 2 R ET 5 ) 28D H1TENERS (strategic plan) % 3R iE
Lt o3, Kt 3FIC1EITZNEZRBE L, @MU EEZITH 2
LEROLNTND (EALS, 55%), BHDOBBEOERRRIZOWTHERE T
LHEBEA-TWD (EA3SK, 125),

() Efishiz7 oY =r MEDOH)
O FEEEOHEFICET 571 =2  (Disability Right Project)
PR 22 RAR VRO N, FRICPE ST — B R ORUEE O I3 5 BE 0
Ko RBEEMRET D20, NMEFEZERORFO—D>ThLHEEANMEELEER L
Law Centre Federation (2 & Y Ffii S -HE 7w =2 b (2007 49 AIZHT),
BHIBIZ B W TREEERT R =23t LG, e, YL er7r—va v
REEATV, FEEFRZNEILE OIS R D T,

O AHMEFR# (Human Rights Investigation)

FZERIZEY 2008 4 3 AICBAtA Sz AHERE X, AMEOETES | ZOMR%
HEEHEEICE L CEROAL LHARD D Z e 2 HNE L, ZOREIZESW
TAMEDE L HEHE A AT 5 12D DR OMFTCEF IS T 25217 2 L &
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e

HARIE L TWn5,

o [ A 2 )

2025 - E T, BEFEE MR L FI%EOMS L 3IRAF75 2 & (Improving the Life
Chance of disable people) # H5L T, AT % £ 72\ CEIEINTEY fHTeHE K % f gt
LTW5, EEZEOBEN LIATE, BELZROTFHE ZOFBEDOIE, AR D
W CORELZROFEVEOME, BHIZE T 2SS MORED 720 Ok O
FAEEAREE T2, BUROREERRKICET S, K@, BERRFI7Z2 E2HY LT

0. EEFZENEILEOERA~OREOREICET 2HAE, Mt & a2iTo T
% (B 21X, 1996 4E7> 6 2006 42 x5 il & 9%, The Disability Discrimination Act:
Analysis of data from the ONS Omnibus Survey 1996-2006 72 &),

v EEa v Z o NSRS (National Register of Access Consultants: NRAC)

DDA (Zin D A I V=V T RBEZ AR T 7O ORMMRB S 21T 5 72012
SEE NI, 974E 44 (Department for Work and Pensions : DWP) 0= 2 = =7
4« M5BT (Department for Communities and Local Government: DCLG) ., #Zi@#

(Department for Transport: DfT) | ‘-5 AMEZ BRSO EE %), EEZRIZE LD
NECHE U D& kG, FIEICET DRI 21T > T\ 5,

T JE)HE4  (Department for Work and Pension: DWP) —Ya 7k X —+« 7T &

(Jobcentre Plus)

P EF 2RI EOBEIC 5 GEAREBEOH W HIZHT 75— A A2 T 4 RF
=y 7 AN, EEFRENEEIECR O BRRZR BRI 2 FMR E4REt L T
W5,

JERREICOWTIE, A<EMBEZRYFOMikE LTyaryker 22— 77
2 (Jobcentre Plus) & 9 #RAEANER T Hiv, J7EIERIZH D A% 23 K0 LWERITHR
T2 XK T AHMAPEEINTWD, EEEOBEHAMEICOW T, FEE
FHREM T R34 #— (Disability Employment Advisor) 28 &4, BEEE K OME
WX LT, BEEFHEMEF 2T & & O33R, BB OWTOBIE & IFHORHE,
HO A FEOESIZ OV TOIFHROMRML, FEEFEEZFIH TE 2 HMWRSHRITOW
TOYEREDI - ZADRMEZIT> TV D,

VaT k=TI AO T T PIAITKRD XS - ARk Tn D,

O HFE~D7 7+ % (Access to Work: ATW)

PEEH DTSR L CEET 2 WEICH LT, IECREZE T 52 LA
R &9 % il
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OOV —EAEFIHTLZ ENTE L0, BICEASh TWEH, k¥
LTWTINDDEFEEZED LS ET2FH, BEOEREN, RESCEIRIEIZX
DHEFEO—HEZITTERNWT—ATH D, P—ERONEFIL, B LH7EOMHEH
B L CEBCHEZE LT, HE LRI HEEOING R EOT Ro3g 2zl
THZE, T LU THEAENTEEEZHE U OBEICLEREEOEM R ETH D,
BEOr—AE, FIZE, SIRE R OERAIET 5 2 L, HEREE DD
WCHBEE 2 A 2 8, FEREEOH LHF KN —F 252 L, Adkam
BRI CERWEER OO O@EIE 25 2 &, ZOMEEIZLS
WA REL, HFEERAL—RITHIOORFBBELZHE LD LR EICHNDE
HOXHNNEEND,

W R D HIPE CTESEB AT O X, BH STV DI B e O,
HEENENREOBERIZEV RS, HlziX, KELTOHTINLBEEEZED
ko423, AEOH., BICEMASH TV &AM 6 221 Rio# 1% L
TIIA K 100%DE SR 21T H Z LN TE D,

O J& Mt (Employment Assessment)

T RAA =0 FEERLOmKEZIEL T, YEEEENA L T D EREEE
BN - FHliT 5, ZOFEERIE, ROAT v 7L EABEORE,. ZhiaEH
S5 T2 OIATEI R OfFR A~ & D7’ b,

O WZEHE(H 7" = 777 2 (Work Preparation Program)

PEEF D AL —RHEFITR T 2 K910, BEARWED X A TH WML LY |
EEROWSG TOFERBREBEEETZD . LR EZ G ST R EEmAE21T O,
BRZ6HEBREEmIND,

O B AHIE  (Job Instruction Scheme)

EEEZE) ZLICX O RETAHEHEOARAZRET -0, EEHEICKDbN
HEEREER DD OREN G Z Ei T 5720 DE IOV T AeE X5
il B

4 Directgov
A XV ZABUERBIFOFHROY — AL S IR 22 L2 HIYE LicAh—
LR—, EEFAEPEILER SISV TR S, REOY — BRI
DIEEFITRT 5 RHEOHBRIEI N TN D,
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FE R EE R
(1) FREEICHR
[T - APARE [ Y RA19954 55 & 720 AR 1k vk 0 AR 1E & 3Fam ) AR
R AT 5516551175 (19984F)
INESCA TBR A XU 2EHE] (51U, 20064F)
TR T4 ) 2128 1T D EEHEANERIOUE] V7 7 L o A45585579H (1995

)
BES S T4 %Y 2B 2 EEERE OB & UE] R 0I5 85748285 (2007
)

EVRAREBM S T XU A OREE 6 SO — W 2208 1R 1k & R AR B
— | (http://www.clair.or.jp/j/forum/c_report/cr214m.html . 20014)

FEEFRER A& — [RESNEIC I T D EEE AR OBLK &) (FEF TR
Ewdt ¥ —, 20084)

AR T4 XY A —UIWEEREEE EZNZEEOFZME—EHZ .0 LT (—)]
B RIEF A6 E251H  (200247)

gaARME T4 XY 2~ HFREEEZRNEIEOE M- L0 e LT (D))
B RIEHA6% 535598 (20024F)

BARFE T4 XY 2 —JULFARREE EZEE IEO R —EH 2 F e LT (= -
58) | B RIEF A6 E 451615 (20034F)

ARl [ XY R19954FE R 2RI ILIE O L FEEHRER () BRIEFHAL0
BEFAT39H  (19974)

hARFE TA XU R19954EEEH AR ILEORS L EEEREM (7 - 58) | HAUEE
255498 (199747)

aARME T4 XY REMZENE LD ()| $548%54 51175 (20054)

ralisRiG, BEFBORIINS () MEEEFECROEEE] (FAEE, 20024)

MNATEOE N Rk - FEEEE A RS EERER G ¥ — [REFERIC)
1% TEERAELRE ) (2R3 20728 —EUREE K OKE O BhA — ) (SZATBOE AR
i - B P SR F PR B e R &7 v & —. 20084)

H AR IR e E R Ot v ¥ — TREIC T 2 EEE AR R (]
) (HAREEREMEEHSEEERERG T ¥ — 19974)

A AR EH EARERSEEERERE U ¥ — TBCKEEEICE T D REE OBty
WRhe L EASES — v 2] (AAREELRRERREHSFEETRERGE L 2 —
19974F)

H AR = T R R EE R A o & — TFEANEIC BT DR EE TR
(A AREEEREEERSREEETRER AT 2 — 20014F)

AAREEEHHESBEREZAES - MEOER - BEV —F 77 —7 [REHEOEN
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EF + BB 2 ERR L
(http://www.jdnet.gr.jp/old/teigen.houkoku/0SWGA .pdf, 20064F)

HARFHE LGS NEFELZ B SR [IREOH D ANO AME & ZNERIETE] (A EE,
20024F)

BRI TFEEEEMNC I 26 HE OB — 19954F 1 &% U AREH ZRIEE 1L
EOBLRND — ) PRRFERABEI TR H33EE5H  (20044F)

BRI TRER OB I7 BRI 20 H#H OFHRAEE O — 1 X V) A [EFEEE
BERIIEDFRERE O S EFEM L LT PRFRERFIETRmERLIIEL -
275555 (20064F)

fEHFRR TEURAMEE R OHIERE & £ O]

(http://iwww.max.hi-ho.ne.jp/nvcc/FE4.HTM | 20014F)

(2) Y=7H%A b
7 EWNE
(7) 1EAE

1995 4E[EE# 7E54% 11 7%  (Disability Discrimination Act 1995)
http://www.opsi.gov.uk/acts/acts1995/ukpga_19950050_en_1

2005 4E[EE #2028 i (Disability Discrimination Act 2005)
http://www.opsi.gov.uk/acts/acts2005/ukpga_20050013 en_1

1999 4 &% TN 2005 AR EH AR AR 1 1EIEAF SR (Disability Discrimination Act
1995/2005 Informal Version)
http://www.dwp.gov.uk/employers/dda/consolidated_dda_equality_act_oct07.pdf

2002 T T A X— A — (EHROFEHS) L (Private Hire Vehicles

(Carriage of Guide Dogs etc.)  Act 2002)

http://www.legislation.hmso.gov.uk/acts/acts2002/20020037.htm

1993 #F# A1k (Education Act 1993)
http://www.opsi.gov.uk/acts/acts1993/ukpga_19930035_en_1

1996 4F i H#1IFTiE  (Employment Tribunal Act 1996
http://www.opsi.gov.uk/ACTS/acts1996/ukpga_19960017_en_1

2006 4 F-4:1%  (Equality Act 2006)
http://www.opsi.gov.uk/acts/acts2006/ukpga_20060003_en_1

1975 & H%i#1: (Employment Protection Act 1975)
http://www.opsi.gov.uk/RevisedStatutes/Acts/ukpga/1975/cukpga_19750071_en_1

1998 4£ AME1E (Human Rights Act 1998)
http://www.opsi.gov.uk/acts/acts1998/ukpga_19980042_en_1

2001 4FRERIN7230E O = — X R OWEFEIZBIT 515 (The Special Educational Needs
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and Disability Act 2001)
http://www.opsi.gov.uk/acts/acts2001/ukpga_20010010_en_1

(1) KA
2000 4, 1995 AFREEH AR ILE (¥ 7 v—) (BEROFEH) (L FU ALY
v = —/LX) JHHI (Disability Discrimination Act 1995 (Taxis)  (Carrying of
Guide Dogs etc.)  (England and Wales) Regulations 2000)
http://www.legislation.hmso.gov.uk/si/si2000/20002990.htm
2003 4, 1995 FFREEH ERIEEILIE (¥ 7 v—) (BEROFEH) (L FU ALY
v = —/ LX) #H| (Disability Discrimination Act 1995 (Private Hire Vehicles)
(Carriage of Guide Dogs etc.)  (England and Wales) Regulations 2003)
http://www.legislation.hmso.gov.uk/si/si2003/20033122.htm
1996 fEfEEH ARIEL L (FF O EW) #H (Disability Discrimination  (Meaning
of Disability) Regulations 1996)
http://www.opsi.gov.uk/si/si1996/Uksi_19961455 en_1.htm
1996 4FREEF 2RI IE (h— v X K OVREhE) HHI (Disability Discrimination
(Services and Premises)  Regulations 1996)
http://www.opsi.gov.uk/si/si1996/Uksi_19961836_en_1.htm
1999 4FEREEF ZRIELIE (h— v A K OVREhE) HHI (Disability Discrimination
(Services and Premises)  Regulations 1999)
http://www.opsi.gov.uk/si/si1999/19991191.htm
2001 FEFEFEH ZRIER L (Vh— v 2 424LH) CREIPEIC X 2 Fi%) Bl (Disability
Discrimination (Providers of Services)  (Adjustment of Premises) Regulations
2001)
http://www.opsi.gov.uk/si/si2001/20013253.htm
2004 FEFREF 2RI (h— v A 424EH) CREIREIC X 2 Fi%) Bl (Disability
Discrimination  (Providers of Services)  (Adjustment of Premises) Regulations
2004)
http://www.opsi.gov.uk/si/si2004/20041429.htm
2005 fEfEEFEE AL (NAIFERY) (JEEF#5) HiHl (Disability Discrimination
(Public Authorities) (Statutory Duties) Regulations 2005)
http://www.opsi.gov.uk/S1/si2005/20052966.htm
2007 FpEE A ZRIER L (A E#75) (BIE) #LH (Disability Discrimination (Statutory
Duties) Regulations 2007)
http://www.opsi.gov.uk/si/si2007/uksi_20070618_en_1
2005 FREEHERIEL L (e SR (Disability Discrimination (Transport
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Vehicles) Regulations 2005)
http://www.opsi.gov.uk/si/si2005/20053190.htm
2004 ¥ AR HIET GREAK % O'Ffe) B (Employment Tribunals  (Constitution and
Rules of Procedure)  Regulations 2004)
http://www.opsi.gov.uk/si/si2004/20041861.htm
2000 A FgRHERI 7 7 > v ) 7 ¢ HiAll (Public Service Vehicles Accessibility
Regulations 2000)
http://www.legislation.hmso.gov.uk/si/si2000/20001970.htm
2000 AEALEEME T 72 v ) T ¢ (2IE) #HI (Public Service Vehicles
Accessibility (Amendment) Regulations 2000)
http://www.legislation.hmso.gov.uk/si/si2000/20003318.htm
2002 fEASLEEE R GEER T, AL, IRE, REOFHEY) (KIE) BRI
(Public Service Vehicles (Conduct of Drivers, Inspectors, Conductors and
Passengers) ~ (Amendment) Regulations 2002)
http://www.legislation.hmso.gov.uk/si/si2002/20021724.htm
2002 AEALEEMRE T 72 v Y T ¢ (BIE) #LHI (Public Service Vehicles
Accessibility (Amendment) Regulations 2002)
http://www.legislation.hmso.gov.uk/si/si2002/20022981.htm
2003 AEALEEME T 72 v ) T ¢ (2IE) #HI (Public Service Vehicles
Accessibility (Amendment) Regulations 2003)
http://www.legislation.hmso.gov.uk/si/si2003/20031818.htm
2004 AENSREREMRE T 72 v Y T ¢ (BIE) #LHI (Public Service Vehicles
Accessibility (Amendment) Regulations 2004)
http://www.legislation.hmso.gov.uk/si/si2004/20041881.htm
1998 kiR 7 7 > e U 7 ¢ Ml (Rail Vehicle Accessibility Regulations
1998)
http://www.legislation.hmso.gov.uk/si/si1998/19982456.htm
2000 fEEkiEmIAHERE T 7o e ) 7 ¢ (SE) KR (Rail Vehicle Accessibility
(Amendment)  Regulations 2000)
http://www.legislation.hmso.gov.uk/si/si2000/20003215.htm
2002 EFFR 7R IEE O = — X R OPEEICET 2% AP (—RAIHLUE & OPEF IR
T 5F 2B % Ffee) #LHI] (Special Educational Needs and Disability Tribunal
(General Provisions and Disability Claims Procedure) Regulations 2002)
http://www.opsi.gov.uk/si/si2002/20021985.htm
1Eh, EEFEREEEICET 28~ v
http://83.137.212.42/sitearchive/DRC/the_law/legislation__codes__regulation/regu
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lations.html

(7) 1TAYER] - FREH5%

JEMNZ RS AT 2 ER - FRtaE
http://www.equalityhumanrights.com/en/publicationsandresources/Disability/Pages
/Employment.aspx

BEET 21T 2R - fa#taE
http://www.equalityhumanrights.com/en/publicationsandresources/disability/pages/
education.aspx

BEEE K OVE SE LT ARTEIZ BT 24T 2 MR - FREHE
http://www.equalityhumanrights.com/en/publicationsandresources/disability/pages/
healthandindependentliving.aspx

P A DRI 21T 2 MR - FER5E
http://www.equalityhumanrights.com/en/publicationsandresources/disability/page
[services.aspx

A BT DAT R YERN - FERE
http://www.equalityhumanrights.com/en/publicationsandresources/disability/pages/
transport.aspx

PR A ST\ B 5 1T A HER - FREHE
http://www.equalityhumanrights.com/en/forbusinessesandorganisation/publicautho

rities/disabilityequalityd/pages/disabilitye.aspx

A ENERIHEED

&Rt (House of Lords)
http://www.parliament.uk/lords/

PEFRPE RS (Court of Appeal Civil Division)
http://www.hmcourts-service.gov.uk/cms/civilappeals.htm

J& B AIFT (Employment Appeal Tribunal)
http://www.employmentappeals.gov.uk/

JE T (Employment Tribunal)
http://www.employmenttribunals.gov.uk/

FERIZR0E O =— X} O (2 B9 % 38 #] T (Special Education Needs and Disability
Tribunals : SENDIST)

http://www.sendist.gov.uk/
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v B - ATBAKES

YaZkgrH— - 77X (Jobcentre Plus)
http://www.jobcentreplus.gov.uk/JCP/

BEThEM#E)S  (Advisory Conciliation and Arbitration Service: ACAS)
http://www.acas.org.uk/

HdefihEZ 54 (Central Arbitration Committee)
http://www.cac.gov.uk/

aIa=7 4 - MG HIREAE (Department for Communities and Local Government:
DCLG)
http://www.communities.gov.uk/corporate/

JB)H4:%8  (Department for Work and Pension)
http://www.dwp.gov.uk/

ERERMTATA XA, Foy 7 UR B
http://www.dwp.gov.uk/employers/dda/checklist.asp#information

P T 2 AR LR v D fig A
http://www.dwp.gov.uk/employers/dda/materials.asp#empservice

24 (Department of Transport Accessibility Regulations)
http://www.dft.gov.uk

ESpuiNvATS 3
http://www.dft.gov.uk/transportforyou/access/dda2005/legislation

HRBTERF Y =7 %A  (Directgov)
http://www.direct.gov.uk/en/index.htm

PR ZERIER IR IZOWT
http://www.direct.gov.uk/en/DisabledPeople/index.htm

P RER E Y — & % (Disability Conciliation Service)
http://www.dcs-gh.com/cases.php

W NHEZE % (Equality Human Rigths Comission)
http://www.equalityhumanrights.com/en/Pages/default.aspx

FrICIEEH RN T 217 BRI IO T
http://www.equalityhumanrights.com/en/publicationsandresources/disability/pages/di
sability.aspx

HHEMEmZERES (Judicial Appointments Commission: JAC)
http://www.judicialappointments.gov.uk/

P [ REHE 24 5 (Office for Disability Issues HM Government)
http://www.officefordisability.gov.uk/
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T ZOMOREE]

T EAHREAT (Citizens Advice Bureau: CAB)
http://www.citizensadvice.org.uk/

b o B 1 A 7K - — £ 2 (Disability Information and Advice Line: DIAL)
http://www.dialuk.info/

i o VA A I SRR (k) — £ % (Disability Law Service)
http://www.dls.org.uk/

P\ B9 5l & 7 4+ —F & (Employer’s Forum on Disability)
http://www.employers-forum.co.uk/www/index.htm

2FEa Yz MERERERES  (National Register of Access Consultants: NRAC)
http://www.nrac.org.uk/index.html

4+t % — (Law Centre)
http://www.lawcentres.org.uk./

A F¥ x> 7 (Mencap)
http://www.mencap.org.uk/

EFE oYz MERERES  (National Register of Access Consultants: NRAC)
http://www.nrac.org.uk/index.html

A XU APEREEF 2 (Royal National Institute for the Deaf: RNID)
http://www.rnid.org.uk/

A XV AEREELWZ (Royal National Institute of the Blind: RNIB)

http://www.rnib.org.uk/xpedio/groups/public/documents/code/InternetHome.hcsp
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