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• Every PY is involved in all the sessions of Peer 
Learning Session either as an organizer or a participant.  
One particular PY shall not become an organizer for 
more than one session.

• The Peer Learning Sessions focus on sharing and 
discussing organizers’ knowledge and experiences 
with a relatively small number of participants in the 
peer learning style, and are designed for the following 
purposes:
[Organizers]
- To develop the presentation skills through telling 

own ideas and experiences to others
- To develop the project management skills through 

experiencing a series of processes of project design, 
implementation and feedback from participants

[Participants]
- To get to know backgrounds of the organizers 

through sharing their knowledge and experiences 
with others

- To learn effective methodologies of workshops, 
lectures and discussions from how the organizers 
manage and organize their sessions

- To evaluate properly and provide meaningful 
feedback

• The contents are not limited to organizers’ own 
experiences and knowledge built through their previous 
/ current study and activities, but may be a report of the 
activities in their countries that is worth spreading to 
other countries.  Sharing their own cultures may also be 
options.

• The number of the Peer Learning Sessions allotted to 
each participating country is minimum two to maximum 
three, which shall make 22 – 33 sessions in total.  In 
principle, all submitted Peer Learning Sessions shall be 
held unless the session theme is against the spirit of the 
program.

• Organizers do not have to be professional in the field 
of session themes.  Experiences and knowledge to 
share could be at a general level, not an academic level.  
Instead, the organizers should make research in the 
field of session themes to deepen the session contents.

• Each session is organized by organizers, and participants 
also need to provide some assistance in order to achieve 
smooth organization of its session.

• Organizers should choose effective methodology that 
suits the theme: this may include but not limited to 
workshops, lectures and discussions.

• Organizers should consider making a session interactive 
and creative in order to enhance participants’ curiosity 
and make the session experience valuable.

• One session (75 minutes) must include, (1) Main 
Activities (60 minutes) and (2) Feedback Session 
(15 minutes).  “(2) Feedback Session” is a space for 
organizers to receive feedback by participants of 
session management, contents and others.  Feedback 
includes the perspectives from what organizers should 
maintain or need to improve.

• Each PY (except organizers) shall decide which Peer 
Learning Session he/she would like to join.

• Attendance at each session is compulsory for all PYs.  
All PYs must answer feedback form after each session.

Chapter 4  Peer Learning Sessions

1 Outline of Peer Learning Sessions
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Chapter 4  Peer Learning Sessions
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